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no guarantee of a particular level of training. 
However, in practice, guidelines may be 
unworkable.

• There was a strong emphasis on the networks 
developed being the best part of the articles 
year.

• There was no clear consensus on what 
articled clerks are meant to achieve from their 
year or what was expected of them.

What also emerged was that even amongst the 
same types of firms, the experience of the 
individual varied greatly because the system 
does not proscribe the factors that influence the 
year the most - such as the personality of the 
principal, the exposure to interesting work and 
the level of appreciation and guidance received.

Interestingly, most interviewees seemed 
resigned to the fact that, overall, articles is not 
an enjoyable experience and seemed to expect 
that this would be the nature of the year. It also 
seemed to be a year of trade-offs - the hands- 
on work for the lack of formal training, the ‘sink 
or swim’ feeling for more client contact. 
Furthermore, the supposed “ultimate” articles 
experience, in terms of training, pay and blue- 
chip clients, did not necessarily equate with 
high levels of job satisfaction or quality work 
received.

The articles experience is always going to be a 
diverse one - catering for the different interests 
of the individual involved, the various types of 
firms and the range of legal practice areas.

But is it also an arbitrary experience? While 
there is a broad legislative framework address
ing the requirements of articled clerkships, 
many facets of the year are open to interpret
ation by the individual principals, some of 
which appear to conflict with the role of articles 
as a pre-admission training year and the role of 
principal as mentor.

The articles experience therefore remains an ad 
hoc one, with the level of formal and informal 
training, the clarity of goals, the level of 
guidance and support received, and the range 
of skills the new lawyer has on being admitted, 
being largely a matter of pot luck. ■

I hinking of Making 
the Move to London?

By Marcus Wignell, Temp Paralegal, Clifford Chance London

Q
ualified Australian solicitors are currently 
eligible, under the England and Wales 
admission requirements, to be admitted 

to practice once they have completed the 
Qualified Lawyers Transfer Test (QLTT) and met 
certain other requirements. These include having 
at least two years experience (although app
lication can be made to waive or shorten this 
requirement), having practiced within a certain 
period prior to application and having paid the 
required fee (approximately £500).

Further information can be obtained from the 
Law Society of England and Wales via email
lnfo.Services@LawSociety.org.uk or on their 
website www.lawsociety.org.uk.

The QLTT is a four part exam series and it is 
typical for Australian qualified lawyers to be 
exempt from three of the four examinations, the 
remaining examination being 'Professional 
Conduct and Accounts’.

The two providers of the QLTT are the College of 
Law (www.college-of-law.co.uk) and BPP Law 
School (www.bpp.com).

The QLTT can be taken at limited times during 
the year in Australia, although the cost is a little

higher. Prior to applying to sit the QLTT it is 
necessary to have a certificate from the Law 
Society of England and Wales evidencing 
current qualifications. The whole process can 
take a considerable amount of time although 
some firms may not require local admission 
prior to commencement.

Tips for making the move:
• Check job market conditions - currently they 

are relatively flat, although for keen lawyers 
there is always some work. It is worth 
checking advertisements in the papers
(www.thetimes.co.uk or www.legalweek.net).

• Find a decent recruitment agency. Several 
agencies in Australia also have offices in 
London and indeed globally.

• Applying directly to firms can have 
some advantages to the applicant and the 
firm concerned. A good reference is
www.legal500.com.

• Use of London based recruitment agencies 
broadens the number of opportunities. There 
is a raft of agencies with varying degrees of 
work that can all be considered.

• Obtain a valid visa that allows you to work 
and practice. If you have employment

arranged before departure, then sponsorship 
is something that the firm may assist with. 
Once sponsorship is held for the required 
period, application can be made for 
permanent residency, after which application 
for citizenship is possible.

• Finding a place to live can be difficult. There 

are numerous message boards where short or 
long term rentals can be found, such as 
www.thegumtree.com or www.tntmag.co.uk.

• Making contact with Australian or other 
practitioners already working in the UK is an 
obvious advantage and most will be happy to 
help from the goodness of their hearts and 
also because firms generally pay a finder’s 
fee to employees who introduce new lawyers 
and support staff.

New LIV Member Service 
- UK Practice Information
Thinking about admission in the UK? Then make 

the most of the Law Institute's new free 
information service by talking to a solicitor who 
has practised in the UK for 5 years.

For more information, call Sarah Gaden on
9607 9383. ■
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