
Career Doctor

Career Doctor

Question 1
Dear Career Doctor
How do I make the most of my summer derkship or artided 
derkship experience? How do I demonstrate my enthusiasm 
and willingness to learn without being obviously over 
eager? When working with other junior lawyers during my 
summer or articled clerkship, how do I distinguish myself 
without alienating my peers?

Very Eager

Dear Very Eager
In identifying that you do need to make the most of your 
summer derkship or artided derkship and that you need 
to distinguish yourself from your peers when undertaking 
these clerkships, you are on the right track to securing a 
position for yourself either as an articled clerk following 
your summer clerkship or as a solicitor post-admission.

To put you in a strong position to progress to the next 
stage in your career, here are a few pointers:
1. It is obviously essential that you are producing high 

quality work. Every task that you are asked to do, do 
it well and with the utmost enthusiasm. Often your 
time is limited and sometimes you are only given one 
chance to prove yourself, so make it worthwhile.

2. It is not enough to produce high quality work, you 
must make sure that your supervising partner and 
any other relevant professional staff at your firm are 
aware of your abilities and the work that you can 
produce. Tell them (in a career development sort of 
way) and keep notes to refer to when your appraisal 
comes around.

3. Make it known to your supervising partner and if 
appropriate, the HR professional at your firm, that 
you are enjoying your summer or articled clerkship 
and are keen to gain an articled clerkship or position 
as a solicitor at the firm.

4. Try and attend as many firm social functions as you 
can. Although the quality of your work is very 
important, the significance of being the right 
"cultural fit" for the firm cannot be ignored. By 
attending the firm's social functions, you will be 
provided with an opportunity to meet or get to know 
other partners and solicitors in your firm in a more 
relaxed setting.

There is obviously a fine line between proving to the 
powers that be that you are the best candidate for the 
job and alienating your peers. Provided you are not 
stepping on other's toes by taking work that would 
normally go to them, or by putting the quality of their 
work down, then you cannot be blamed for being 
anything but diligent and hardworking.

I hope these tips are helpful in securing your next 
position.

Question 2
Dear Career Doctor
I am a hardworking 2nd year lawyer at a medium-sized 
law firm in Melbourne. Performance and salary reviews are 
just around the corner again. Is it acceptable to negotiate 
my salary within the first two years of PAE practice? 
Competition for 1st and 2nd year jobs is fierce - how 
should I broach the issue when I am sure my firm can 
employ someone else for the same money I am on?

Overworked and Underpaid

Dear Overworked and Underpaid
You are certainly correct in stating that this is a 
competitive job market, particularly for junior lawyers. 
One of the fundamental keys to conducting a successful 
performance and salary review is to ensure that you are 
adequately prepared for the review.

It is usually the case that the partners have seriously 
considered, prior to your review, any increases in salary 
to be awarded to employees. Nevertheless, it is important 
to be ready to discuss your progress to date and your 
future at the firm, in addition to having a formal 
discussion relating to salary with your employer.

As a junior lawyer you should be aware that salary 
negotiations are not only for the more senior lawyers. If 
you feel that you are being underpaid for the quality and 
level of work that you are doing, then be prepared to 
discuss this at your review, with good reasons to back up 
your line of thought. If you are truly performing, then 
you should not have anything to worry about in terms of 
being substituted by someone else who is prepared to 
accept a lower salary than you.

I set out below some guidelines that you can adopt to 
put yourself in the best position at review time:

It is important to determine who will be attending the 
review. Your supervising partner or a colleague you 
work closely with may have different impressions of 
your work or your contribution to the firm than the 
managing partner with whom you do not work as 
closely.

■ Seriously consider the work that you have been 
involved in over the previous year and make a list of 
your achievements to date. This list should include 
ability to meet your budget, particular matters that 
you have worked on that have had successful 
outcomes, client introductions to your firm, 
demonstrated teamwork, mentoring articled/summer 
clerks, contribution to the social life of the firm, 
articles or client newsletters that you have written, 
and your involvement in any marketing or profile 
building activities. This will assist in charting your 
career progression and in identifying your 
contributions to the firm's progress and profitability. 
Put together any informal references that you have 
obtained from your clients, supervisors or peers that 
reflect your performance to date. This could be in the 
form of emails, letters or even "thank you" cards.

■ Do your research in relation to current market 
information on salary ranges of lawyers at similar 
levels or in similar positions to yourself.

Obviously salary is not the only concern at such 
reviews. Other issues that you may wish to prepare for 
prior to your meeting including the quality of work that 
you are being given, the supervision you are getting 
from a more senior lawyer and the practice area in which 
you have been placed.

In the end, if you have worked hard over the previous 
year, taken the initiative, fully prepared for the review 
meeting and you are still not satisfied, it may be a good 
time to explore other opportunities that better meet 
your career goals. ■
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