
Career Doctor
NALINI MOORE, MAHLAB RECRUITMENT

Dear Career Doctor

I am a 3rd year lawyer and have been working 
(happily!) in the same firm since articles. All of 
my articles colleagues have left to take up 
positions at other firms, go overseas or to 
pursue a different career altogether.

I have heard that there is a shortage of 2nd to 
5th year lawyers in Victoria. How do I ensure 
that my employer values my skills while also 
recognising the demand for lawyers at my level?

Value Me

Dear Value Me

You are correct: there is a shortage of good quality 
second to 5th year lawyers in the Victorian market and 
in Australia at large. These lawyers have gained vital 
experience, are valued by their firm for the work they 
produce and are therefore highly sought after by other 
firms. You are in a good position: you enjoy your job 
and now you want (and need) your employer to 
recognise your skills and experience.

Here are a few suggestions to put you in a strong 
position to be considered by the firm for promotion, a 
salary increase, involvement in any interesting or high 
profile work, secondment and other similar 
opportunities that are important for career progression 
and recognition:

1. Assess whether you are being paid enough: You will 
need to do some research in relation to current 
market information on salary ranges for lawyers at 
similar levels and in similar positions to your current 
position. A number of companies publish relevant 
salary surveys every year - including Mahlab 
Recruitment - and these can be used as a guide as to 
the salary range that is appropriate for your level.

2. Outline what you want: If you have performance 
appraisals or salary reviews, be prepared to discuss 
your abilities, achievements and aspirations. Be 
proactive in discussing the performance targets you 
need to meet in order to be considered for promotion 
or salary increases. If you don't have salary reviews 
contact the LIV for information on minimum wages.

3. Make yourself invaluable: Start thinking about the 
ways in which you can develop a client following.
Many firms require a solicitor's practice to reach a 
certain value before considering them for partnership.

Consider joining industry organisations and attending 
relevant functions to market yourself and your firm.

4 Increase your bargaining power: Volunteer to work 
on specific matters that appeal to you and are 
important to your firm. In larger firms, this may 
include high profile litigation or corporate deals. 
Smaller firms may value solid, broad-ranging 
experience. By gaining this experience, you place 
yourself in a better bargaining position with your 
employer.

5. Uphold your end of the deal: Ensure that the quality 
of work you produce is always of a high standard and 
is produced in a timely manner. In addition, try to 
attend firm social functions. Although the quality of 
your work is very important, the significance of being 
the right "cultural fit" for the firm cannot be 
ignored.

Good Luck!

Dear Career Doctor

I want to work as a lawyer overseas. What are 
my options?

Itchy Feet

Dear Itchy Feet

Moving overseas can be very exciting! The good news is 
that Australian lawyers enjoy an excellent reputation 
internationally. This can be attributed to law graduates' 
high calibre of training, their work ethic and Australians' 
general reputation for being friendly and adaptable.
This will make your task easier for you!
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Furthermore, the sluggish international market of 
previous years has picked up significantly and is now 
expected to remain steady.

Here are a few factors that you should consider when 
planning such a move:

1. Level of experience: Consider how your level of 
experience will affect what you want to achieve 
overseas. Once you have gained at least two years' 
post admission experience, your drafting, file 
management, analytical and technical skills should 
have developed to a stage where you can adapt more 
easily to an overseas role.

2. Area of law: If you consider your career path in 
advance, you will be in a better position to engineer 
a move overseas. Recently, in-demand areas of law in 
Asia and the United Kingdom have included banking 
and finance, corporate, mergers and acquisitions, 
capital markets, major projects, construction and, to a 
lesser degree, commercial litigation.

If you practise in an area of law that is jurisdiction 
specific - for example tax, industrial relations and 
superannuation - it is understandably more difficult 
to transfer your skills to the overseas market. In 
general, if you have a solid commercial or banking 
and finance background, you will be in the best 
position to secure a good role overseas.

3. Sponsorship: Unless you are a citizen of the specific 
country that you wish to work in, you will require 
sponsorship. Global law firms will sponsor you in most 
circumstances.

4. Academic results: Although academic results are not 
the only factor underpinning a successful application, 
they still hold a high level of importance in the 
recruitment process. Overseas law firms will usually 
request a copy of a solicitor's academic transcript to 
be forwarded together with a resume. To boost your 
application, you may also consider furthering your 
qualifications by undertaking a Masters degree, or 
the Graduate Diploma in Applied Finance &
Investment from the Securities Institute of Australia.

5. Language skills: In Asian countries, language skills are 
highly desirable. If you are interested in relocating to 
an Asian country, consider studying the relevant 
language in preparation for your move.

If you need further information as to how to set 
yourself up for the move, it is worthwhile seeking advice 
from a recruitment consultant that specialises in 
international recruitment.

Career Doctor

Email: nalini.moore@mahlab.com.au

Mahlab
Proudly supported by Mahlab Recruitment

If you're a lawyer, locum, AC, 
support person or non-legal 
professional, find out how you can 
lead within the profession.

Know any good lawyers?

For a specialised approach to Careers in 
Law, use this latest service provided by 
the Law Institute of Victoria.

Careers in Law

• jobs • firm profiles • careers centre • HR information • industry links •

www.careers.liv.asn.au

More than 12,000 LIV 
members and links to 
government, industry, 
regulatory bodies, 
education providers 
and local community.

Careers in Law
Connecting the profession 
Ph: (03) 9607 9332 
Email: careers@liv.asn.au 
Web: www.careers.liv.asn.au
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