
I tried very hard to do what I had been 
asked.

I spoke about two things that seemed 
to me to be of critical importance to 
a career in the law: reputation and 
excellence.
I told the class of 13 and 14-year-olds 
that those two qualities were possibly 
the most important that a lawyer 
could possess.

I explained that when you become a 
lawyer, if in your dealings with your 
clients and in your dealings with other 
lawyers, and when appearing before 
judges, they all trust you and take you 
at your word, you will inevitably have a 
great career as a lawyer.

Then I spoke about excellence. I 
told these 13- and 14-year-olds that 
excellence matters all the time.

I explained that for a lawyer no case 
was unimportant. No matter was too 
small.

The point I was trying to make was 
that whatever case they might work 
on, it was always of the utmost 
importance to their client.

And I went on to say that the client 
was entitled to have his or her case 
dealt with as well as it could be.
One of the boys - a very perceptive 
one - asked whether the kind of 
excellence about which I was speaking 
would require them to work very hard. 
When he asked the question, he had a 
very worried look on his face. He said 
he had to work very hard at school 
and he had thought that life would get 
easier when he left.

I said that it was very hard to achieve 
the kind of excellence I was talking 
about.

I said excellence requires you to work 
many nights and many weekends.

I said that from time to time 
excellence requires you to forgo going 
to the football.

I said excellence might require you to 
revise or redraft documents many, 
many times.

I said excellence might require you to 
spend days in the library looking for 
relevant cases.

I said excellence might require you 
to spend hours preparing for cross
examination.

I said that if excellence requires that 
you cut down a speech from two hours 
to 10 minutes, then do it.

By now the whole class was looking 
worried. There were dark murmurings 
that maybe they should become

doctors, or even leave school on the 
spot.

Now, being a “high flying silk” I knew 
what to do. I had to say something 
that would appeal to them.

I said that excellence and financial 
rewards go hand in hand. You too can 
become a “high flying silk”.

This cheered up most of them. But 
not all.

A young girl put up her hand to speak. 
First she made a statement and then 
she asked me two questions.

Her statement was: “It seems like 
very hard work being a lawyer 
with a reputation for integrity and 
excellence”. Her questions were: (1)
“Is it worth it?”; and (2) “If you had a 
choice would you do it all over again?”.

I knew I had to give her an honest 
answer. I would not be true to myself 
if, like so many other speakers at 
schools and universities, I came out 
with bare platitudes.

I looked at the class teacher who 
seemed to be interested in what I was 
about to say. Then I looked at my son, 
who knew that something was about 
to happen. Then I turned to the class, 
and in answer to the questions “Was 
it worth it and would I do it all over 
again?” I said “No” and “No”.

I added: “If I had a choice and could 
start my life all over again, I would do 
something quite different”.
At that point I stopped. I wasn’t sure I 
should go on. The young girl, who was 
pretty astute, said “OK, what would 
that be?”.

I knew that if I continued to be honest,
I was about to become undone. Still I 
pressed ahead. I said, “If I had my life 
all over again, I would be a rock ’n’ roll 
star”.

I started to explain why I preferred 
to have the status and reputation of 
a rock ’n’ roll star over that of a high 
flying silk - the advantages seemed to 
me to be perfectly clear, and were not 
confined simply to financial benefits. 

But the teacher (who looked 
thoroughly shocked) stopped me. She 
said that there was a maths exam she 
had forgotten about, the class had to 
prepare for it straight away, and I had 
to leave.

As a result of that experience I decided 
never again to try and say something 
inspiring. •

QUIZ:
Who wears 
the pants?
Every relationship is 
complicated, and that 
couldn’t be more true 
when it comes to the one 
between junior lawyers 
and support staff. Whether 
your secretary is a dream, 
a nightmare or something 
in between, here’s a quiz to 
help you find out who wears 
the pants - you or your PA.
Where are you at 7.30pm on a Thursday?

A. At your computer, tapping out a mammoth 
to-do list for your PA.
B. Catching up with your friends.
C. At the office, doing your own filing.

2 You need to get a lot of photocopying done. 
How do you go about it?
A. Be assertive! Drop the pile of documents on 
the PA’s desk, turn on your heel and confidently 
walk away.
B. Ask the PA to start on the task and offer to 
take over once it’s time for her to go home.
C. Spend 30 minutes stressing over the most 
non-confrontational way of asking and end up 
just doing it yourself.

3 You’ve been invited to a firm function. You 
spend the night

A. Networking solely with other lawyers.
B. Chatting to a few people and making a point of 
getting to know your PA’s interests outside work. 
C. Hiding in the corner, convinced the PA is 
telling everyone more hilarious anecdotes about 
your incompetence.

4 The PA stays back until 6pm to help you get a 
letter out. Your response?
A. Big deal! Like anyone actually expects to go 
home at 5.30pm.
B. You thank her/him for staying back to help 
you out.
C. This is clearly a fictional scenario as far as you’re 
concerned. Your PA staying past 5.29pm? You’d 
have better luck asking for her/his first-born.

To find out if you wear the pants turn to page. 18.
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IZ Who wears the pants? Results
Mostly As Mostly Mostly Cs

Nice pants, taskmaster!
Many young lawyers have trouble 
adjusting to their position in the firm 
hierarchy and abuse their new-found 
power to delegate. However, in practice, 
it will serve you well to be courteous 
and selective in flexing your “fee- 
earner” muscle. Cross the wrong PA 
and they can mobilise their union to 
make your working life intolerable. 
You’ll be surreptitiously left out of 
meeting reminders and birthday 
cards to partners. Be patient until 
you’re a partner, and then you can yell 
“Sally, why are there pickles on this 
sandwich?!” to your heart’s content.

Good balance
You have managed to achieve a 
well-balanced relationship with your 
PA. Grads often start off on good terms 
with the support staff, but as lawyers 
get a little more confident and senior it 
is often the case that this relationship 
deteriorates. Commit to maintaining 
a good rapport - it might be as easy as 
asking if your PA would like a coffee 
next time you duck downstairs to 
get one.

Of course, it isn’t about who 
wears the pants. The best working 
relationships are those based on mutual 
respect and appreciation, whether you 
are an LLB or a PA.

Your PA holds the power
Not only is your PA wearing the pants, she 
is also holding the whip. Often it is hard 
asking someone who is old enough to be 
your mum to file your taxi-fare receipts 
or do a sky-rise of photocopying. That’s 
understandable. There are other times, 
however, when the PAs can simply be 
bullies - they smell your fear and go out 
of their way to make sure you don’t even 
think about asking them for help. We 
know of young lawyers who have had to 
wash the used cups after client meetings 
for fear of potential retribution. If you’re 
having trouble with the support staff, 
or feel bullied, you should speak to HR 
or your principal about the best way to 
handle the situation.

ANONYMOUS PANT-WEARER & YOUNG LAWYER

Melbourne

WhatsOn @ the LIV

CPD
Gain practical knowledge while completing 
your continuing professional development 
requirements with the Young Lawyers 
Professional Education Program. We bring 
together a range of experts every Tuesday to 
explore current legal issues in substantive law or 
compliance.

Friday, 9 April
Legal Support Staff Conference 

Tuesday, 13 April
YL Program: Mediations and Settling 
Disputes - Ensuring the Settlement Stands

Tuesday, 20 April 
YL Program: Plain English

Tuesday, 27 April
YL Program: Essentials in WorkCover and TAC 

Tuesday, 4 May
YL Program: Understanding the Fair Work Laws 

Tuesday, 18 May
YL Program: Damages from Breach, 
Termination or Repudiation of a Contract

Friday, 21 May
Human Rights Conference

Tuesday, 25 May
YL Program: Commercial Leases

Friday, 28 May 
Elder Law Conference

Tuesday, 1 June
YL Program: Value Based Costing - Creating 
and Capturing Value

Tuesday, 8 June
YL Program: Essentials in Defacto Property 
Law

Saturday, 12 June 
Practice Support Conference

Friday, 18 June
Government Lawyers’ Conference 

Tuesday, 22 June
YL Program: Income and Deductions

Events
The Young Lawyers’ Section brings you an exciting 
range of social, networking and career-based 
events throughout the year. Mark these dates in 
your diary now and read your monthly lawBytes 
eNewsletter for information updates, speaker 
details and more.

Thursday, 8 April
Hot Topics: Taking the Next Step

Monday, 12 April 
Legal Comedy Debate

Thursday, 15 April
Law Students’ Careers Fair

Thursday, 29 April 
Targeting Traineeships

Thursday, 13 May
Hot Topics: Money Money Money

Monday, 17 - Sunday, 23 May 
Law Week

Thursday, 3 June
Mooting Competition Qualifying Rounds 
Commence

Wednesday, 30 June 
Young Lawyers’ Trivia Night

For the full program of upcoming CPD
activities and events visit www.liv.asn.au/
whatsOncalendar

Don’t miss whatsOn at the LIV.
Subscribe now to receive fortnightly email 
updates on upcoming events and CPD 
activities www.liv.asn.au/whatsOn
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