
(2198.) NEW ZEALAND FEDERATED SLAUGHTERMEN.-AGREEMENT 
Al'.PLYING TO NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. , 

THIS industrial agreement, made in pursuance of the Industria l 
Conciliation and Arbitration Act, 1908, this 26th day of September , 
1910, between the undermentioned part ies and the New Zealand 
F ederated Slaughtermen's I nd ustrial Association of Workers. 

Gisborne Sheep-fa rmer s' Frozen Meat Company (Limited). 

HOURS OF WORK. 

1. (a.) Un less otherwise mutually agreed upon , the ordina r)' 
hours of work shall be worked between 7 a.m. and 
5 p.m. 

(b .) An or dinar y day's work shall not exceed eight hours. 
(c .) On Saturdays ord inary work shall not exceed four hours, 

irrespective of the hour of starting work. 
(d.) Intervals fo r meals shall be as at present c ustomary 

at t he various sheds, unless otherwise mutually 
arranged . ,., 
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RATES OF P AY . 
£ s. d. 

2. (a.) Freezing sheep and lambs 1 5 0 per 100. 
Rams other than ram lambs. 0 0 5 per head. 
Lambs r equiring back sets 0 0 5 
Dead sheep and lambs O 1 0 
Cattle O 2 0 
Dead cattle O 5 0 
Pigs up to 120 lb . 0 1 0 
Pigs 121 lb. and over 0 1 6 
Calves up to 130 lb. 0 1 0 
Calves 131 lb. and over 0 1 6 ,, 
Potters' sheep 1 0 0 per 100. 

lambs O 18 0 

(b .) Wages to be paid weekly or fortnightly, as is practised m 
different works. 

VVAITING-'J'IME. 

J. Iu each case where slaughtermen are required to wait for 
work after the arranged time for starting work they shall be p aid 
at the rate of 2s. per hour for all t ime so occupied in waiting. 
Slaughtermen to wait fifteen minutes in the event of a cut-out, but 
after that time to be paid at the rate of 2s . per hour for all time 
so -occupierl. 'l'irne to co u11 t from the time the last man cut out. 

SLAuGHTEtDrnN's V\TonK . 

4. The killi ng and dressing· of ~heep and lambs shall consist of 
killiug, removing tongues, tak ing off sk in, i ncluding wool portion 
of head and shanks with wool pieces, taking insides out, wiping and 
thoroughly cleaning carcases, putting on butcher's tags, putt ing 
on neck-strings, h anging off, and t aking out ,sweetbreads. 

D A:UAGE TO SKI NS, ETC. 

5. In the event of any worker, ei ther through carelessness or 
neglect, damaging any skins, hides, or carcases , the foreman in 
charge shall have the right to restrict the hourly tally of any such 
worker , or he may i11stantly dismiss such worker. 

COMPETENT MEN. 

6. None but competent men shall be employed as slaughtermen .. 

LEARNEHS. 
7. The employer· may errtploy learners in their r espective fac­

tories. E ach learner shall be provided with a hook. The . hooks. 
for learners shall be kept separ ate, as far as r easonably practicable, 
from the hooks for slaugbtermen . Learners shall be employed in 
such proportion to slaughtermen that there shall not be more than 
one learner to every ten slaughtermen or fraction of first ten. 



Each employer ~hall be C11titled to have one learner in each beef 
slaughterhouse, and such learner shall be taken off the mutton-board. 

Each employer may employ competent workers to t each such 
learners; · or may arrange with slaughtermen who have hooks i II the 
slaughterhouse to teach such lea.rn er s for such r ate or remun eration 
as may be agreed upon between the employer and the slaughter­
men employed to teach such learners. 

Learners to be paid for all ~laughtering done by them, at Hot 
less than the rates specified in this agreem_ent. 

The rules a~ to preference to unionists shall apply to learners . 
A learner when capable of killing a nd dressing eight sheep or 

lambs per hour for free:ting purposeH to t he satisfactiou of the 
forema n butcher shall be classed as a competent slaughternia11 , and 
shall be t r ansferred fro1n the learner cln.HR. 

REGULA'l'IONS . 

8. Each sla ug liLerman shall be provided with a hook, and not 
more than two men Rh all be allowed t-o work in any one pen. 

BEEF-BUTc.rnms ' WonK . 
9 . Put in to p ithing-pen, stun or pith, bleed, take head off, take 

tongue out , hoist, gronnd, take hide off, skin and take tail off, 
t ake inside and kidneys out, strip caul, wipe and clean, saw into 
i, ides, tr i1,1, a 11<l ha ng back. 

HOLIDAYS . 

10. The 1st January, Christma~ Day, Boxing Day, birthday 
of reigning sovereig11 , Good Friday, Easter Monday, and Labour 
Day. Also t wo other da;vs, to be n.rranged to meet the r equirernents 
of the several localities. 

All work done ou Christn, as Day, Good Friday, or on Sundays 
shall be pai <l for at double rates . All work cl one on any of the other 
holida ys shall be paid for at the rate of rate and a half. 

Ovim:n:M:i, . 

11. All woi-1'- <lone after 5 p.m. i11 works where the usual hour of 
starting wor k i~ 8 a . rn ., or after eight ordinary working-hours in 
works wher e an earli er start has been m utually agreed upon, shall 
be paid for at the rate of rate a nd a quarter. No more than one 
hour 's overtime shall be worked on any one day except 011 Satur­
days , when four hours shall be worked if required. After four 
hours' ordinary work on Saturd ayr, overtime shall commence, but 
a ll work shall e<"n.~e not later tha11 4 p .m . 

P R.EFEJtENCE. 

12 .. Prefere11cc of employment shall be given to members of the 
union : Provided that for the purposes of this agreement the rules 
of the union at present in force at date of the agreement with respect 
to the admission of member s shall be interpreted to mean that no 
ballot or other elec t ion shall be required in the case of any per son 
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of good character or who does not owe contributions to any kindred 
slaughter men 's union . Provided further that the entra nce fee 
shall at no time exceed 10s. 

Nothing her ein contained shall prevent the continued employ­
ment of worker s now in t he employment of any employer , although 
such workers 111 ay not be or become member s of t he union. 

DRESSING AND DINING Romm . 
L.l. The cond ition s in respect of these matters 111 ex istence at 

the date of this agr eeme11 t sh all be accepted. 

MANAGEMENT . 

14. Subject to the special prov isions of this agreement expressed , 
the employer s shall r etaiu a nd have full power to manage and 
control their own business, and t l1e co nd uct of the ir em ployees in 
connection therewith , and to m ake r eason able rules a nd regulations 
not inconsisten t with the provision s of this agreement relat ing to 
the management thereof , ancl to t he hiring, con duct , duties, and 
,'!isrnissal of per sons in their employment . 

M1rn LEAVING 'IVonK. 
1:::;. Ernployees shall a~k perrnission of the forema n before ceasing 

work at an v time other than the general time for ceasing work. 

CuTTING OuT . 
16. Lu order to cut 01 1t a ny mob which m ay be 011 hand at 

knoo kin g-ofi time, workers shall thereafter, if required , slaughter 
11p to three sheep or lambs per man a t ord in ary rates . 

'l'ERM OV AGREEMENT. 
17. This agreement shall come into force on the 1st February, 

1910, a nd shall continue in operation for a period of three ·years. 

EXTENSION Ol•' Pmuon OF AGHJ,EMENT. 
18 . The New Zealand Feder ated Slaugh termen 's Association 

shall further agree to un der take, by means of separate agreements , 
to use its best endeavours to r enew this agreement in all its essential 
detai ls at the expiration of the above-mentioned term for a further 
per iod of two year s. 

A.'" ARD. 

19. That thi s agreement sh all be forwarded to the Court of 
Arbitration for t he purpose of having its terms , condihons, and 
application embodi ed in an industrial award . 

For the New Zealand Federated Sla ughtermen 's ludustrial Asso­
ciation of Workern, thi ~ 26th day of September, 1910. 

R1cHAHD JONE S, Pre~ident. 
M. J. REARDON, Secretary . 

For the Gisborn c Sheep-farmers' Frozen Meat Company (Li ­
mited) 

W. F. CEDERWALL, General Manager. 




