
(10466.) Al1CKLAND JOUR JALISTS.- INDUSTRIAL AGREEMENT. 

THIS industrial agreement, made in pursuance of the Industria] Con­
-ciliation and Arbitration Act, 1925, and its amendments, this 27th 
day of 1Ia.y, 1933, between Wilson and Horton, Ltd., print~rs, &c., 
Auckland, and ew Zealand Newspapers, Ltd., Auckland (herein­
aftJr callea. the " employers ") of the one part, and the Auckland 
,Journalists' Industrial Union of Workers (hereinafter called the 
" union ") of the other part, whereby it is mutually agreed · by and 
between the parties hereto as follows :-

1. That the terms, conditions, stipulations, and provisions con­
tained and set out in the schedule hereto shall be binding upon the 
said parties, and they shall be deemed to be and are hereby incor­
porated in and declared to form part of this agreement. 

2. That the said parties hereto shall respectively do, observe, and 
perform every matter and t hing by this agreement and by the said 
terms, conditions, stipulations, and provi, ions respectively required to 
be done, ob erved, and performed, and shall not do anything in 
-contravention of this agreement or of the saicl terms, conditions, 
stipulations, and provision , but shall in all respects abide by and 
perform the same. 

3. This agreement shall continue in force from the day of the date 
hereof, and thereafter continue in force until super · eded by another 
agreement or by an award made under tbe provisions of the said Act. 

In witness whereof the parties hereto have executed these presents 
the day and year first before written . 

SCHEDULE. 

Exemptions. 

1. Editors, news-editors, chief sub-editors, and chiefs of reporting 
staffs shall be deemed to be executive agents of the employers outside 
the scope of this agreement, and shall not be eligible for membership 
-0f the Journali sts' Union. 
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I11terpretaiion. 
2. For the purpo es of this agr3ernent the following definitions 

hall apply:--
(a,) A " sub-editor " is a journabst who sub-edits news matter 

under the direction of the chief ub-editor. 
(b) A " reporter " i a journalist who is assigned duty by the chief 

-of ta:ff, or his deputy, and who performs his regular and adequate 
ha.re of the reporting-work of the newspaper 6n which he is employed. 

(c) A " cadet" is one who i being train d as a journalist on the 
reporting or the sub-editorial staff of a newspaper. The period of 
training shall be four years . Rmployment in the reading department 
may by arrangement betwe n the parties concerned be deemed to be 
part of a cadet's training; otherwise it shall not be included in the 
period of four years pre, cribed in this clause . 

(d) A "sporting writer" i a journalist who is occupied principally 
11 pon racing and trotting or field and other sports. 

(e) A " casual reporter" sha ll mean a journalist who is engaged 
-occa ionally for reporting-work. This definition shall not apply to 
.any one not actually a reporter who is employed to supply a casual 
report of any kind. 

(j) A "temporary reporter " is a journalist, other than a casual 
reporter, who is employed for not less than seven consecutive days, 
and who is not on the permanent staff . His employment, if lasting 
more than fourteen consecutive days, shall be subject to a week's 
notice of termination on either side. If he is employed for more than 
eight weeks continuously, he shall be placed on the permanent staff 
and graded accordingly. 

(g) A "staff photographer" is one who is regularly engaged in 
the production of photograph for insertion in the newspaper on 
which he is engaged. 

(h) A "cadet photographer" . is one who is being trained as a 
photographer on the staff of a newspaper. The term "cadet'' 
wherever it is used in this agreement includes "cadet photographer." 

(i) A " reader" i one ubstantiaHy engag d as a corrector of 
printed matter in proof form, intended for publication in a daily 
newspaper. 

(j) A " reviser " is an as, istant in the reading department ·ub­
. stantially engaged in checking compositors' corrections and may 
perform the duties of a reader when required. 

(k) A "copyholder " is one regularly employed as a reader's 
.assistant. 

ReyJOrters' Assignment-book. 
3. The reporters1 as ignment-book, setting out the duties allotted 

to raporters, shall be made up daily, not later than 9 a.m. in respect 
of work for an evening paper, and by 10 p .m. on the day prior to that 

·to which the entries refer in case of a morning paper. 
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Hours. 
4. (a) The hours of reporters, cadets, and staff photographers. 

calculated on actual work for the office, shall not exceed ninety-six 
per fortnightly period and times in excess of ninety-six hours in the 
period shall be regarded as overtime. The homs of work shall be 
calculated continuouslv from the time th e member of the staff com­
menced his or her assignment or otber duty to the time he or she 
has completed the day' work: Provided that if there be a break of 
two hours or more in the day's work during which the reporter's, 
cadet's, or photographer's time is at his or her own disposal, snch 
break shall not be included in the computation of the working-hours 
of the day. In no case shall there be more than one such break in 
the day's work. 

(b) o reporter on a morning newspaper en.gaged up to midnight 
shall be called on duty next day before 2 p.m., except in cases of 
special emergency. 

(c) Work which t akes a reporter or a photographer into the 
country and parliamentary special correspondence shall be subject to· 
special arrangement regarding the computation of hours. 

(d) The hours for readers, revisers, and copyholders shall not 
exceed forty-five hours per week, and time worked in excess of forty­
five hours shall be regarded as overtime. 

(e) Time-books shall be kept in each department, and shall, as far 
as possible, be signed daily by each reporter, cadet, photographer, or· 
reader when actually coming on duty and going off duty. 

Overtime. 
5. At the end of each fortJ1ightly period the overtime accruing 

shall be computed and time off equivalent to the overtime may be 
allowed during the succeeding fortnightly period. Otherwise payment 
for overtime shall be made in cash at a rat e which exceeds by one-half 
the ordinary rate of remuneration · calculated on the basis of the 
weekly salary of the person concerned. 

Grading. 
6. (a) All reporters regularly employed on the staff of a news­

paper to which this agreement applies shall be listed for salary pur­
poses in three grades, and one-third of the st aff in each case shall be 
paid not less than the salary prescribed for such grade . The 
employer may exclude from the grading JiE;t women journalists, . 
sporting writern, and other departmental writers. 

(b) When the total number of the regular staff is not equally 
divisible by three, and leaves one over, the number in Grade I shall 
be increased accordingly ; when there are two over, one shall be 
included in Grade I and the other in Grade II. 

(c) The number of cadets on the reporting staff shall not exceed 
the number of reporters listed in Grade III. A cadet who has. 
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-completed hi s pe1icd of training may continue to be employed at the 
salary provided for fourth-year cadets: pending a vacancy on the 
graded staff. 

(d) A list of the names of the graded staff in thefr respective 
-division s, together with any alterations which may be made from 
time to time by the employer, shall be recorded by the Chief of Staff 
on a specia1 page in the reporters' assignment-book, and shall be 
-open to inspection by the president and the secretary of the Auckland 
.Journalists' Union. 

I nterchange of Duties . 

7. (a) The duties of members of the reporting staff shall be 
.allotted by the editor or the chief of the reporting staff at bis dis­
-cretion, irrespective of the reporter's grading, and no exception may 
be taken by a r eporter to his assignment. 

(b) Where a rearrangement of duties is necessary on account of 
sickness, annual leave, or other cause, the employer may interchange 
the duties of any members of the staff without incurring any liability 
for additional payment. 

Salaries . 

8. The minimum salaries payable shall be-
Per Week. 

Reporters- £ s. d. 

Grade I 7 5 0 
Grade II 6 0 0 
Grade III 4 10 0 

Cadets- -
First vear 1 5 0 
Second vear l 15 0 
Third y~ar 2 5 0 
Fourth year 3 0 0 

Photographers-
First hand 6 10 0 
Second hand .. 5 2 6 

Chief readers-Night 5 15 6 
Day 5 5 0 

Readers- Night 5 4 6 
Day 4 15 0 

Revisers-Night 3 6 0 
Day 3 0 0 

Copy holders-
First year-Night 1 2 0 

Day 1 0 0 
Second year- Night 1 7 6 

Day 1 5 0 
Third year- Night, 1 18 6 

Day 1 15 0 
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Women journalists of not less than five years' experience and in 
charge of a depiutment shall receive a salary not less than that pay­
able in Grade III . For any assistant under five years' experience· 
the salary shall not be leRs than is provided for cadets. 

Sub-editors shall b0 paid not less than the ::imount above pre­
scribed for senior reporters, except that where the staff of sub-editor& 
in addition to the chief sub-editor-is two or more in number one junior­
and one cadet sub-editor may al so be employed at the rates prescribed 
for junior and cadet reporters. 

In the event of a reporter beiug employed during the parliamentary· 
session in Wellington he shall receive an allowance of £3 per week in. 
a,ddition to his ordinary salary. 

Any writer engaged exclusively in charge of the sporting (or­
sporting and athletic) newE' shall be paid a sala.ry not less than that. 
of a senior reporter, and any assistant exclusively engaged in sporting: 
writing shall be paid according to his experience and qualificationf'. 

Sicknes., and Dt>fcwlt. 
9. The empJoyer shall not be obliged to pay for time lost through. 

the employee's sickness or default. 

Holidays. 
JO . (a) Readers, revisers, and copyholders shall be nllowecl two­

weeks' vacation annually on full pay. 
(b) Sub-editors, reporters, and photographers who are regularly 

employ d shall be allowed the following holidays in each year on full 
pay:-

(1) Sub-editors and reporters in Grade I : Three successive weeks. 
(2) Other reporters, photographers, and cadets : Two successive­

weeks. 
(c) Reporters, cadets, and photographers shall also be allowed one· 

clear clay off in each seven days, and also one half-day off, from 1 p.m. 
onwards, in each seven days in the case of. evening papers, and in the 
case of morning papers from 6 p.m. ( or earlier if possible, for the 
reporters engaged on morning assignments) or, in the alternative, . 
(i) three successive clear days off in fourteen days, (ii) two successive ­
clear clays and two half-days off in fourteen days. 

In no case shFill the hours of work on the day on which the half-­
holida,y is given be more than four, which shall be continuous. 

Sub-editors shall be allowed at least one clear day off in ~very 
seven, and one afternoon off in every seven ; or, in the alternative, .. 
at least three clear days off in every fourteen days. 

(d) The half-holiday shaH not nece arily apply to general-election 
periods, which shall be computed as between the date of the proroga- ­
tion of Parlia.me11t and the day after the election, both days inclusive ... 
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(e) Notice of such full or half-day off shall be given in the 
assignment-book of the staff members on the day prior to that on 
which the day or half-day off is to be given. 

(j) Holidays shall · be arranged by the employer to suit the con­
venience of the office. 

T ermination of Employment. , 
11. The employment of a sub-editor or a reporter or a photographer 

may be terminated by not less than four weeks' notice on either side. 
In the case of cadets, readers, and revisers, the period shall be not 
less than two weeks. In the case of copyholders, one week. 

Casual Work. 

12. Reporters may be employed on casual assignments which 
cannot be conveniently covered by the regular 1staff. In all such 
cases, the remuneration shall not be less than 2s. 6d. per hour, with 
a minimum of two hours' work. 

Temporary Employment. 

13. The employer shall have the right to supplement the regular 
staff by the employment of a reporter temporarily at a salary not 
less than that payable in Grade II, but should the employment extend 
over the period of eight weeks, such reporter shall be deemed to be 
on the regular staff, and shall be placed on the graded list. 

Under-rate Workers . 

14. (a) Any worker who considers himself incapable of earning the 
minimum wage fixed by this agreement may be paid such lower wage 
as may from time to time be fixed, on the application of the worker 
after due notice to the union, by the local Inspector of Awards or such 
other person as the Court may from time to time appoint for that 
purpose ; and such Inspector or other person in so fixing such wage 
shall have regard to the worker's capability, his past earnings, and 
such other circumstances as such Inspector or other person shall think 
fit to consider after hearing such evidence and argument as the union 
and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, 
as such Inspector or other person shall determine; and after the 
expiration of such period shall continue in force until fourteen days' 
notice shall have been given to such worker by the secretary of the 
union requiring him to have his wage again fixed in manner prescribed 
by this clause : Provided that in the case of any person whose wage 
is so fixed by reason of old age or permanent disability it may be 
fixed for such longer period as such Inspector or other person shall 
think fit. 

1933-17-Awards. 
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(c) Notwithstanding the foregoing, it shall be competent for a. 
worker to agree in writing with the president or secretary of the union 
upon such wage without having the same so :fixed. 

(d) It shall be the duty of the union to give notice to the Inspector 
of Awards of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker 
at such lo~er wage, to examine t he permit or agreement by which 
such wage is :fixed. 

Disputes. 
15. If any dispute shall arise between t he parties to this agree­

ment as to its construction or meaning, such dispute shall be referred 
to a Disputes Committee consisting of a representative of the employer 
concerned, a representative of the Journalists' Union, and a third 
party agreeable to both. The decision of the Disputes Committee 
shall be binding on the parties : Provided that nothing in this clause 
shall prejudice any party to this agreement in seeking redress for any 
breach by the ordinary process of law. 

Pref erence. 
16. (a) If any employer shall hereafter engage any worker coming 

within the scope of this agreement who shall not be a member of the 
union, and who shall not become a member thereof within fourteen 
days after his engagement and remain such member, the employer 
shall dismiss such worker from his service if requested to do so by t he 
union, provided there is then a member of the union e.qually qualified 
to perform the particular work required to be done, and ready and 
willing to undertake the same. The provisions of this subclause 
relating to the dismiF>sal of workers shall apply, with equal effect, to 
any worker coming within the scope of this agreement who was 
employed before the coming into force of this agreement. 

(b) The provisions of this clause shall operate only if and so 
long as the rules of the union shall permit any worker coming within 
the scope of this agreement of good character and sober habits to 
become a member of the union, upon payment of an entrance fee not 
exceeding 5s., upon a written application, without ballot or other 
election , and to continue a member upon payment of subsequent 
contributions not exceeding 9d . per week, and such :fines as may be 
lawfully imposed on him for non-attendance without reasonable 
excuse at a specially call ed meeting of the union, of which written 
notice has been given to him or sent t.o him by post at his last address 
as notified by bim to the union, or for misconduct at a meeting of the 
union, or for being more than three months in arrear, without reason­
able excuse, in his contributions to the union : Provided that the 
maximum fine shall not exceed 2s. 6d. for non-attendance at a meeting 
of the union or for being in arrear with his contributions, and £1 
for misconduct at a meeting of the union. 
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Exemption. 
17. Nothing in this agreement Rhall apply to a student taking a 

full course .of study, including lectures in practical journalism, at any 
University college who may be emplbyed for any period not exceeding 
three months in the year. 

Scope of Agreement. 
18. The operation of this agreement is limitEd to the staffs of the 

daily newspapers published in Auckland by the employers. 
19. The duration of this agreement shall be one year from the 

28th day of May, 1933. 

Signed on behalf of Wilson and Horton, Ltd.-
W. R. WILSON. 

Witness to signature- J. M. Hardcastle. 

Signed on behalf of New Zealand Newspapers, Ltd.-
W. CECIL LEYS, Managing Director. 

Witness to signature-J. A. Sherriff, Secretary. 

Signed on behalf of the Auckland Journalists' Industrial Union 
of Workers-

[SEAL.] 

Witne~s to signatures-W. M. Barton. 

R. A. KENNER. 
. E. AXFORD. 

(10467.) NORTHER JI DUSTRIAL DISTRICT SADDLERS A D 
HARNESS AND BAG MAKERS.-SUPPLEMENTARY AGREEMENT. 

Tms industrial agreement, made in pursuance of the Industrial Con­
ciliation and Arbitration Act, 1925, and its amendments, this 18th 
day of May, 1933, between the assessors appointed for the hearing of 
the industrial dispute between the Auckland Saddlers, Harnessmakers, 
Collarmakers, Bagmakers, and Bridlecutters Society Industrial Union 
of Workers (hereinafter called " the union ") of the one part, and 
Messrs. W. B. Darlow, Auckland; Palmer, . Collins, and Whitaker, 
Ltd., Auckland; and others whose names appear on the schedule 
hereunto annexed and marked "A" (hereinafter called "the em­
ployers ") of the other part, whereby it is mutually agreed by and 
between the said assessors as set out; in the schedule hereto as follows, 
that is to say:-

SCHEDULE. 
It is agreed that the industrial agreement made between the union 

and the employers and dated the 30th day of November, 1932, and 
varied by supplementary agreement dated the 25th day of January, 
1933, shall be further varied in the manner following, that is to say:-

1. By deleting subclause (c) of clause 3. 




