NELSON CITY ABATTOIR EMPLOYEES.—INDUSTRIAL

AGREEMENT.,
Tars industrial agreement, made in pursuance of the Industrial
Conciliation and Arbitration Aect, 1925, and its amendments,
this 29th day of June, 1938, between the Nelson Operative
Butchers” Industrial Union of Workers (hereinafter referred to
as “ the union ”), of the one part, and the Mayor, Councillors,
and Citizens of the City of Nelson (hereinafter referred to as
“the employer ), of the other part, whereby it is mutually
agreed by and between the said parties hereto as follows, that
is to say:—

1. That the terms, conditions, stipulations, and provisions
contained and set out in the Schedule hereto shall be binding
upon the said parties, and they shall be deemed to be and are
hereby incorporated in and declared to form part of this
agreement.

2. The said parties hereto shall respectively do, observe, and
perform every matter and thing by this agreement, and by the
said terms, conditions, stipulations, and provisions, but shall in
all respects abide by and perform the same.

SCHEDULE.
Hours of Work.

1. (@) That the hours of work shall not exceed 44 (forty-
four) per week, to be worked during such hours as may be
agreed on by the abattoir-manager, with the union to suit the
exigencies of the work, such hours not to exceed eight in any
one day, with the exception of Wednesday and Thursday in
any week, in which case up to nine hours may be worked.

(b) That the working-hours may be worked on any day of
the week, including Sunday: Provided that when any work is
done on a Sunday no work shall be done on the Saturday
previous to such Sunday.
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Wages.
2. The wages of slaughtermen shall be £5 5s. per week.

Overtime.

3. (a) Overtime shall be paid at the rate of time and a half.

(b) Workers employed on Sundays or holidays shall be
paid, in addition to the ordinary rates of pay, at not less than
one-half of the ordinary rates of pay for time worked on such
Sundays or holidays.

(¢) For the purposes of this clause the ordinary rate of
pay shall be at the rate of 2s. 44d. per hour.

Holidays.

5. The holidays as provided for under the Factories Act
shall be observed and paid for at ordinary rates of pay.

Should any of the above-mentioned holidays fall on a
Sunday, then such holiday shall be observed on the following
Monday. Should any such Monday, however, be also a holiday,
such holiday shall be observed on the following Tuesday or on
a date to be arranged between the employer and the workers.

Annual Holidays.

6. A holiday of two weeks on full pay or, at the option of
the employer, two weeks’ pay in lieu thereof, shall be granted
to each worker on completion of each year of serviee, such
service to date from the signing of this agreement. Any
holidays due to workers as provided for in the previous award
not already allowed shall be allowed on a pro rata basis up
to the date of the signing of this agreement.

Disputes Commitice.

7. The essence of this agreement being that the work of the
employer shall not on any account whatsoever he impeded by
stop-work meeting or otherwise but shall always proceed as if
no dispute had arisen, it is provided that if any dispute or
difference shall arise between the parties bound by this agree-
ment as to any matter whatever arising out of or connected
therewith and not specifically dealt with in this agreement,
every such dispute or difference as the same shall arise shall
be referred to a committee to be composed of two representatives
of the union and two representatives of the employer, such
representatives to be appointed by their respective parties
within fourteen days after the making of this agreement; and
when a vacaney oceurs on such committee the party concerned
shall within fourteen days of such vacaney occurring fill such
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vacaney. The committee shall appoint some independent person
as chairman, and such chairman shall be paid equally by both
parties to this agreement. If the chairmanship of the committee
becomes vacant, then another chairman shall be appointed
within fourteen days of such vacancy. The decision of the
majority of the committee shall be binding on both parties
hereto, subject only to the right of either party to appeal to
the Arbitration Court against any decision of the Disputes
Committee upon giving written notiee of such appeal to the
other party within fourteen days after the decision of the
Disputes Committee has been given.
Workers to be Members of Union.

8. (@) It shall not be lawful for any employer bound by
this agreement to employ or to continue to employ, in any
position or employment subject to this agreement, any adult
person other than the manager or foreman who is not for the
time being a member of an industrial union of workers hound
by this agreement or who is not for the time being a member
of a trade-union which was registered as such before the 1st
day of May, 1936, and which is bound by this agreement:
Provided, however, that any non-unionist may be continued in
any position or employment by an employer bound by this
agreement during any time while there is no member of a
union bound by this agreement who is available to perform the
particular work required to be done and is ready and willing to
undertake it.

(b) For the purposes of subelause (@) of this clause a
person of the age of eighteen years or upwards, and every other
person who for the time being is in receipt of not less than the
minimum rate of wages prescribed by this agreement, shall be
deemed to be an adult.

(NoTE—Attention is drawn to subsection (4) of section 18
of the Industrial Conciliation and Arbitration Amendment
Act, 1936, which gives to workers the right to join the union.)

Casual Labour.

9. All casual workers shall be paid at the rate of not less
than two shillings and ninepence (2s. 9d.) per hour, with a
minimum of seven hours for any day on which such workers
shall be employved. * Casual” to mean any person whose
engagement is for a period of less than five and a half
consecutive days.

Under-rate Workers.

10. Anv worker who considers himself ineapable of earning

the minimum wage fixed by this agreement may be paid such
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lower wage as may from time to time be fixed, on the application
of the worker after due notice to the union, by the loeal
Inspector of Awards or such other person as the Court
may from time to time appoint for that purpose; and such
Inspector or other person in so fixing such wage shall have
regard to the worker’s capability, his past earnings, and such
other circumstances as such Inspector or other person shall think
fit to consider after hearing such evidence and argument as
the union and such worker shall offer.

General.

11. (a) All wages and overtime shall be paid in full
fortnightly on Thursday of ecach alternate week before the
closing-hour.

(b) A copy of this agreement shall at all times be affixed
in some conspicuous place at or near the entrance to the shop
or factory and in such a position as to be easily accessible to the
persons employed therein.

(¢) A slaughterman is a worker who does killing, boiling
down, droving, and all other necessary work round or about
or in connection with slaughtering-work for his employer.

Wages and Time Book.

12, The employer shall keep a wage and time book which
shall clearly set out:—

(1) The hours of work employees are actually employed.

(ii) The wages paid on each pay-day.

13. This agreement shall, in so far as it relates to wages, be
deemed to have come into force on the 1st day of June, 1938,
and in so far as all other conditions of this agreement are
concerned it shall come into forece on the day of the date
hereof, and this agreement shall continue in foree until the
30th day of June, 1939.

14. This industrial agreement shall bind only the parties
herein named.

The common seal of the Mayor, Councillors, and Citizens
of the City of Nelson was affixed hereto in the presence of—
Geo. L. Pace, Mayor.

[L.s.] F. MircueLL, Town Clerk.

Signed on behalf of the Nelson Operative Butchers’ Union,
this 29th day of June, 1938.

[L.s.] S. SWENSSON, President.

F. L. TurLEY, Secretary.
Witness to the above signatures—D. J. McAulay.




