In

AUOKLAND GLASS-WORKS EMPLOYEES—DECISION OF
EMERGENCY DISPUTES COMMITTEE

the matter of the Strike and Lockout Emergen
tions 1939; and in the matter of a dlspuus between the
New Zealand Glass Workers™ Union, of the one part (herein-
after called “the union ), and the New Zealand Glass
facmre*si’ Co. Pty, Ltd., of ‘fhe othw 1

calle the employer ?3 ; )
holidays, and other conditions of empmvmenc of members
of the said union who are employed by the said smployer;
and in Lhe matte: of an Emergency Dis Duteq Ciommittes
appointed for the purpose of dELMJ‘ﬂU such dizpute.”




(b) For the purposes of subelause (a) of this -clause a
person of the age of eighteen years or apwarda. and every
other person «f%o for ’rhe fime’ ) less.
than the minimum rate of wages prescribed by this awara for
workers of the age of twenty-one years and upwards, shall be
decimed to be an adulf.

(¢) Hvery person who, being obliged tc become a member
of any nnion by the operatmn of the foregoing wprovisions,
fails to become a member of that union when requested so to
do by his employer or any officer or representative of the
union commits a breach of this award, and shall be liable
accordingly.

(MNotE—Attention is drawn to subsection (4) of section 13
of the Industrial Coneiliation and Arbitration Amend 6
Act, 1936, which gives to workers the right to join the unio

Under-rate Workers
24, (a) Any worker who bons1dbfs himself ineapable of
id

earning the minimum wags fixed by thiz award may be pai
sueh F(\Wer wage as may from time to time be fixed, on the
application of ’che worker afta due uotice to the union, by the
local Inspector of Awards or such other person as the Court
may from time to time appomt for that purposs; and such
Inspector or other person in 8o ﬁ\mg such wage shall have

regard to the svorker's capability, his past earnings, and such
other ecircumstances as such ﬁ»speetm' or other person shall
think fit to consider after hearing such evidence and argument
ag the union and such werker shall offer.

() Such permit shall be for such period, not exceeding
six months, as such Inspector or other person shall determine,
and after the expiration of such period shall continue in
until fourteen days’ notice shall have been given to suck
worker by the %eere‘f‘arv of the union mquu*mo him to have
his wage again fixed in manner prescribed by t clanse:
Provided that in the ease of any person whose wage is so fixed
by reason of old age nr permanent disability it may be fixed
for such longer period as such Inspector or other person ghall
think fit.

{¢) Netwithstanding the foregoing, it shall be competent
for a worker to agree in writing with the president or
secretary of the union upon such wage without having the
game go fived. ,

(¢ It shall be the duty of the union te give noties to th >
Inspector of Awards of every agreement made with a worke
pursnant hereto,




2293

(e) 1t shall be the duty of an employer, hefore employing
a worker at such lower wage, to examine the permit or
agreement by which such wage is fixed.

Seope of Award
This award shall apply - wwkers emploved by
ston City Counell on ¢ ses of work eovered by
and set out in the desig s contained herein. This
award shall also extend to and bind all parties who may
at any time be earrying out any of the said work on behalf
of the Wellington ity Counecil.

Term of Award
26. This award, in so far as it relates to wages, shall be
deemed to have come into foree on the 14th day of Septem-
ber, 1948, and so far as all the other conditions of this award.
are concerned it shall eome into force on the day of the date
vE: and this award shall eontinne in foree unhl the 31s%
{ Mareh, 1950,

witness whereof the
reto been put and a

he Court of Arbitrabi
7 the Judge of the ¢
nd day of December, it

Ls.] A, Tywpavy, Judge.

e

MEMORANDUM

The award embodies the terms of settlement arrived at by
the assessors in Coneciliation Counecil.

Wages have been made payvable vetrospectively, in
accordance with the agreement of the parties.

A, TywNparz, Judge.




