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NEW ZEALAND LEATHER, SADDLERY, AND CANVAS-GOODS
INDUSTRIES—APPRENTICESHIP ORDER
In the Court of Ar bltrm
of the Apprentices
conditions of appr
and Canvas-goods Ind

WHEREAS application has 1 made to the Court
New Zealand Saddlery and Canvas-goods-making App:
ship Committee. for an apprenticeship order governing the
conditions of apprenticeship in the leather, saddlery, and
canvas-goods industries for the whole of New Zealand: And
whereas the Court of Arbitration has delegated its powers in
respect of ihe said applieation to Douglas James Dalglish,
a Deputy Judge of the Court: And whereas the said Deputy
Judge has heard the employers, workers, and other persons
cﬂneerned and has considered the recommendations made
- the said Committee: whereas the said Deputy }ru
g deemed it expedient ke an order under se
’he Apprentices A yreseribing wages, h
conditions of emy to be 1neorp0ra‘ibd
s of apprenticeship i d industries for tl
of New Zealand, and preseribing such other matters anc
things as the Court of Arbitration is required and aamomzed
by the said section or elsewhere to prescribe: Now, therefore,
the said Deputy Judge doth hereby order and prescribe
as follows:—

Industries to which Order Applies

1. The industries to which this order shall apply are
those included in the following branches as defined in the
schedule hereto: leather- and/or fibre-bag making; saddle-

<ing and/or saddle ng and bridle and
ding and repairing naking; faney-bag
hine-belt making: canvas-goods maki
fter referred to as ustries 7).

[

Application of Order

2. The provisions of this order shall apply to all employers
of apprentices in the industries throughout New Zealand
{(whether bound by an award or agreement relating to the
industries or not), and to all apprentmes employed by such
employers in such industries, and to all contracts of appren-
ticeship (including those in foree at the time of eoming into
force of this order) between such employers and apprentiees,
whether or not such contracts have been reduced to writing.
{An ‘“agreement” is ndustrial agreement filed under
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section 28 of the Industrial Conciliation and Arbitration
Act, 1925, or an agreement filed under section 8§ of the
Labour Disputes Investigation Act, 1913.)

lomunittee

Prior Consent

{#) No employer SL(L‘
1 probation or enter t contract of apprentice
without the prior consent in writing of the appropriate loc
Apprenticeship Committee (heremafter called the “local
Committee ”) or, where there is no such Committee, of the
Distriet Commissioner or Apprenticeship Hﬂ@wmmtpv called
the “ District Commissioner ),

{b) An employer, before taking an apprentice to learn
a branch of the industry, shall first satisfy nmittes or
the District Commissioner, as the case may he, that he is
a sm‘(able employer, is in a posatmn to continue in business
S he ities for properly teaching
3 bmnch of the industry fo which he is apprent

7 person as ain apy

istered

i

Contracts

4. Every econtraect of appr p, and every alterati
or amendment thereof, shall be stered with the appropriate
District Commissioner within a pemod of twemtv eight days
after the commencement of the employment of the apprentlce
(in the ecase of original eontract) or within fourteen days
of the making of fthe alteration (in the case of an altered
eontract). If the contract or alteration is not presented
for registration as aforesaid, the parties thereto ghall be
severally liable to a fine not exceeding £10 under the Appren-
tices Aect, 1948,

cg

Minis

The mmimum age 2
e as an apprentice

person may Coumime
irteen years.

Term of Apyp ceship

6. (o) The term' of apprenticeship in leather-bag making,
in saddlemaking and/or saddle-repairing and bridle and
harness making and repairing, in sailmaking, and in canvas-
goods making shall be 10,000 hours, divided into ten 1,000-
hour periods.

(b) The term of appren’cieeship in fibre-hag making,
in faney-bag making, and in ma,chme-belt making shall bhe
¢ hours, divided into e 1,000-hour periods.
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(¢) In ecollarmaking, the term of apprenticeship for g
person who commences his apprenticeship when under seven-
teen vears of age shall be 10,0600 hours, divided into ten
1,000-hour periods, and for a person who commences when
seventeen years of age or over shall be 8,000 hours, divided
into eight 1,000-hour periods.

(d) A person who has attained the age of eighteen vears
and who desires to enter into a econtract of apprenticeship
may apply for a special contract of apprenticeship under
section 25 of the Apprentices Act, 1948,

(e) Except as provided in subelauses (f) and (g) of this
clause, only working-hours shall he reckoned as time served.

(f) Except for annual holidays under the Annual Holi-
days Act, 1944, all holidays provided for in the award or
agreement referred to in clause 9 of this order which are
taken by an apprentice shall be deemed to be time served
under his contraet, with a maximum of eight hours for any
one day. Time worked on such holidays shall be added to the
time deemed to be time served.

"~ (g) All time lost by an apprentice through his own default
or sickness in any period of his employment shall be made up
before. such apprentice shall he considered to have entered
upon the next succeeding period of his employment, and the
total period of his employment shall be extended by a period
equivalent to such lost time; but an apprentice working over-
time shall have such time added to his ordinary time in
calculating the respective peried of his employment. Any
time lost through aceident arising out of and in the course
of the employvment shall be made up by an extension of
the final period, at the wages for that period.

(h) Where the New Zealand Apprenticeship Committee
is of the opinion that time served in a related oceupation
prior to the date of application for engagement of an appren-
tice should be eredited to the apprentice it may, on application
made to it by or through a local Committee, fix a term of not
less than 6,000 hours.

(i) Every apprentice whose contract of apprenticeship
is in force at the time of coming into foree of this order and
whose term is hereby completed, or shortened so that he will
have less than ome year to serve, shall, notwithstanding the
provisions of subelauses (b) and (c¢) above, serve for 1,000
hours in excess of the 8,000 preseribed, or such less term as is
required to complete his present contract, receiving for that
period journevmen’s rates of pay.
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Period of Probation
The peviod of probation to be preseribed in any
comraet of apprenticeship to enable the employer of an
: wtice to  determine , shall not ezceed three
in the case of a 3 1ticeship fo ‘the indus
Al net exceed one v other case.

2. (@) The ploportmn of the total number of apprentices
to the total number of journeymen employed by any employer
shall be not 1 o0 one to every jou @vﬂployed
in the branch c¢h the apprentice is ced.’

(b) Where ployer is entitled, by
subelause ( lause to only one ar
that appren ¥ served for 6,000 hour
apprentice may be taken on, prowded that the prior consent
of the Ioea Committee_or, where there is no Committee, the
is Commissioner has ined.

The proportion of
7 ﬂmpiovw sha]l for t

i

; & ‘mse& upon the nmm
of 1nevme11 who at the making application to
ioca,l Committee or the Dlstrlet Commissioner, as the case
may be, had b employed in that establishment for not

. preceding that date
rposes  of this order
ntially at the trade
to count himself as a journeyman.

{e} The wowers and discretions. provided - in section
29 of the Apprcn’cmes Act, 1948, may be exercised by the
! ict Commissioner and th ’Of‘a} ,ommlttee otwa‘ch

g that the em ﬂwfm to W i fer

amployer who
he entitled

¢ the minimum hou
branch of the indust
renticed as  prescribed
agreement rel ‘o the  employment of journeymen
for the time being and from time to time in forece in the
establishment in Whlch the apprentice is employed or, if
there iz no sush award or agreement, as preseribed by the

equal to forty
journeymen in ihe
apprentlee 8 ]
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award or agreement rvelating to the employment of such
journeymen for the time being and from time to time in force
in a loeality including the City of Wellington :—
(i) For apprentices serving a 10,000-hour term :—
Those ceommencing their apprenticeship when under
seventeen years of age—

Per Cent.
First 1,000 hour period .. .. 23
Second 1,000 hour period .. .29
Third 1,000 hour period . .. 35
Fourth 1,000 hour period .. ..o 41
Fifth 1,000 hour period . L. 47
Sixth 1,000 hour period . .. b3
Seventh 1,000 hour period .. .. b9
Eighth 1 000 hour period .. .. 65
Ninth 1 OOO hour period .. o071
Tenth 1,000 hour period .. .17

Those commencing their apprenticeship When seventeen
yvears of age or over—

Per Cent.
First 1,000 hour period .. .. 29
Second 1,000 hour period .. .. 35
Third 1,000 hour period .. Loo41
Fourth 1,000 hour period .. .. 47
Irifth 1,000 hour period . .. 53
Sixth 1,000 hour period .. .. 59
Seventh 1,000 hour period .. .. 65
Eighth 1,000 hour period .. .M
Ninth 1,000 hour period - .. L. TT
Tenth 1,000 hour period .. . 83

(ii) For apprentices serving an 8,000-hour term —
Those commencing their apprentlceshlp when under
seventeen year of age—

Per Cent.
First 1,000 hour period .. .. 23
Second 1,000 hour period .. .. 30
Third 1,000 hour period .. .. 38
Fourth 1,000 hour period .. .. 46
Fifth 1,000 hour period .. .. b4
Sixth 1,000 hour period .. .. 62
Seventh 1,000 hour period .. .. 70

Eighth 1,000 hour period .. o TT




.

Those commenecing their apprenticeship when seventeen
years of -age or over—

Per Cent,
Pirst 1,000 hour period .. 30
Second 1,000 hour period .. .. 338
Third 1,000 hour period .. .. 48
Fourth 1,000 hour period .. .. b4
Fifth 1,000 hour period .. .. 62
Sixth 1,000 hour period .. .. TG
Seventir 1,000 hour period .. R
Highth 1,000 hour peried .. .. 82

Apprentices from Overseas

10. A person wunder twenty-one years of age who has
served part of his apprenticeship to the industries outside
of New ZFealand may complete the term of apprenticeship
herein provided for with any emplover on furnishing to
the Distriet Commissioner a certificate from his former
employer and such other evidence (if any) as the Distriet
Cominissioner and the loecal Committee may require in order
to show the time served by such person as an apprentice
outgide of New Zealand. The Distriet Commissioner shail
refuse to vregister any contract of apprenticeship entered
intc under the provisions of this clause until suech evidence
has been furnished to the satisfaction of himself and the
Committee. Any party affected by the decision of ths
Dvistriet Commissioner may, within fourteen days, appeal to
the Court, whose deecision shal be final and coneclusive.

Deductions by Employer

11. An employer shall be entitled to make a rateable
deduction from the wages of an apprentice for any time
lost through sickness in exeess of five working-days in any
1,000-hour period or any time lost through his own default.
Acecidents not arising out of and in the course of the employ-
ment shall be deemed to be sickness and the provisions of this
order relating to payment of and deductions from wages and
making up time in case of sickness shall apply also. The
employer may require the production of a medieal certificate
befcre payment is made for time lost through sickness or
aceident,

- Hours

12. The hours worked by an apprentice shall, subject
to the provisions of any statute, be those normally worked
by journeymen as prescribed by the award or agreement
referred to in clause 9 of this order.




2678

Overtime

13. (@) Apprentices under sixteen years of age shall not
be rvequirved or pemmt‘mﬂ to work overtime.

- (b)) Apprentices 1 ighteen years of age

be reqmred or permaitie ovk move than seven

ny one week, and ] if under the supe
journeyman.

{¢) Appréntices over tteen vears of age shall not be
required or permitted to work overtime more than tfen
hours in any one week, and then only if under the super-
vision of a journeyman.

(dy An employer shall not permit am
overtime on any night on which he
at a school.

{(e) Payment for overtime shall- be calculated in the
manner prescribed for ;journu’men in the award or agree-
ment referred to in clause 9 of this order and at the wa
rate received by the ice:  Provided that the minim
yment shall be Is. hotr in any case.

entice to work
attend classes

Condiiions ward to Apply
14. The conditions of the award or agreement referved
to in elause 9 hereof, in so far as they relate to the method
and tim@ Of payment of wages, holid@‘yc meal-money, and
jon) relating
confliet with this

employment and 1

generaily
pplicable to aporen"z:

order,

Contracts to Accord with Act

15. Every contract of apprenticeship shall accord with
the provigions of the ces Aet, 1948, and
vrder, and shall me 1, either e},_pre%ﬁ% y
ference to the said order, for the seve:
vided for thevein, not contravene the
- any Act relating ployment of boys or
In default of such PIOY being made in any such contract
of apprenticeship or in so far as such provision is defective

=

or ambiguous, the contract shall be deemed to provide that
the conditions of apprenticeship shall be not less favourable
to the apprentice than the minimum reguirements of this
order

Obligations of Appres

16. . It shall be an implied term in every contract of
apprenticeship that the apprentice will diligently and falth-
fully obey and serve the employer as his apprentice for the
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T ibed term. that he will rob absent himself from the
«—Jmplovei s serviee dur 18 Wormuo-houm without the leave

he emplover (subijeet fto appeal to the local Commiifes
or., where ‘rhere 18 10 (_zommutee, to the Distriet bomuus&onek )

‘ ik b thig spder, ond that he will not

commit or perrml or be accessory fo any hurt or damage tfo
or his property, nor coneeal any such huvi
"i"n» 1 to him, but will do evervthing in his
. the saome.

Obligations of Ewmployer
il be sn impl ']

17. U ;I os 1 i
of apprentices mp that the exmloyer
term, to the hest of his power,~skill, and knowledge, ’cmin and

onodn every  eouiract
during the preseribed

ruet  the aprrentice, or eavse him te be tralned and
instrueted, as a competent journevman in the branch of
the industry in which he is anprenticed in accordance with
the provigioms of the Avpvrentices Act. 1943 and of this
order and any amendments theveof. ‘
( b) Bvery contract shall contain a list of the operations
v skills to be tanght the apprev , based on the schedule
to this order, and approved by the loecal Committee or,
where there is no Committee, the Distriet Commissioner.

{¢) In every made after the coming inte fores
of this order there shall be included the title of the 'persop
Who is to undertake or supervise the actual training of ti

) 2, The vegponsibility of the person so ing Jldt:d
b hm, title shall be limited to actual training or supervision
thereof, and shall uot be held to velisve the employer as
contracting party of his contractual responsibilities,

Q

- Premaums Forbidden .
18 No premium in respect of the employment of any
person as an apprentice shall be paild to or rveceived by an
empleyver, whether such premium is paid by the person
employed or by any other person,

Speciol Contracts
19 The provisions of this order shall not necessarily
apply in the esse of & special contract of apprenticeship
entered into under the provisions of section 25 of the
Apprentices Act, 1948,
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Rerocation of Ord
20. The following apprenticeship orders and any amend-
ments thereto are hereby revoked as from the date of the
coming into operation of this order:.— ‘
Northern Industrial District Saddlemalkers, Bagmakers,
&e., apprenticeship order, dated 22nd Q«mtember
¥9‘74 and 1 led in 25 Book of Awards
»;jz:mgton Industrial Distriet Saddlery, &e., Making
Industry apprenticeship order, dated 10th day of
September, 1926, and recorded in 26 Book of
Awards 825,

Pm‘ﬂ of Oper m‘?m

operate and take effect from
1949,
SCHEDULE
OPWMTIONS AND SEILLS
branch of clause

hip 2
ope: The Tlist
-oposed in each ecase is to to be selected from the operatlons and skills
in each branch given below and is to be approved by the local Com-
mi’ﬁ'ee or, where there is no Committee, the District Commissioner. In
i the end of his apprenticeship

is order t©

re- ba g Ma]mz(” — uttmg, click hand
gtitching, ing, handle-me
qn and fitti fancy linin
and fittings, giueing and covering, trunk-tray-ma
used in the making of suit-cases, attache- t,ases, hat-boxes, bowls- cases,
music-cases, lodge-cases, trunks, kit-bags, brief-bags, and similar articles,
iu onme or more of the fo]lovwmﬂ matemals-—na,melyl leather, canvas,
hre board, vulcanite, plywood.

(2) Sa,ddlemuﬂmg —Machining and meking of panels, cutting and
creaging flaps and skirts, preparing seats for seaming, buildi and

blocking vpads (English colonial), sf bellies
and ssembling: shing for mely,
park, polies or stock, polo, bre exercise, rac

a) Saddle-repairing  an Bridle nd  Harness Mamm, g and

Repasring.—A. selection from the operations and skills in (2) above,
together with cutting and stltchmg (hand and machine) of various
parts of harmess, including trotting and dray harness; making of
reins, bridles, and plough gear; n“aklnﬂ of vap, dray, and pack saddles;
ather.

preparing, and stitching of materials
fapping i finishing.

tting of I ¥, lmmg and s
sklvmg (machme and hand) ., glueing and assemblmg, ﬁmng of Iastenexs
: @mmg, and fipishing; machining, quantity measuring, pattern cutting

and  designing.
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Maling.~—Selecting "mnd  gvading materials for
cutting oub, waking wup, splicing, and machine pressing of Ileather
belting; selecting materials for, blocking and finishing of, hydraulic
packing, &ec.

(7Y Soilmaking and Convas-goods Moking —Operating ht and
heavy sewing-machines, working holes, hand stitching, measuring and
cutting of sails and all classes of work in canvas and similar materials,
laying out of work, mpmw and splicing, wire-rope splicing.

ted this 21st v of December, 1948,
J. Daverise, Deputy Judge,

acfme' in purss".*,nee of an ordev of delegation of the
C






