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NBW ZL L\t,D f_EATHER, SADDLERY, AMD CANVAS·GOODS 
!NDIJSTR! ES-.APPRENTICE~"HTP •YF/DEl, 

fo the Court o:f: Arbitration of New Zealand.-In the matter 
of the Apprentices Act, 194S; and in the matter of the 
conditions o:f: apprentieeship in the Leather, Saddlery, 
a.nd Canvas-goods Industries. 

WmcH,EAS application has been made to the Court by the 
N"ewr Zealand Saddlery and Canvas-goods-making Apprentice­
ship Com,nitte,0 .for an apprenticesh~l) order go11•.c:1·11ing the 
conditions ;1.pprenticesh:ip in the 1-eath,?r, and 
canvas-good,, rnd1xnries for the whole of }u1d 
whereas the 1~\mrt of Arbitration has its powers in 
respec.t nf the r:,afr{ application to .. J;:nies Dalglish, 
a De:p;1 \y ,Judge of i 1e Court: And ,vller,'c\S the s~nd Deputy 
J"udge lws hem·cl employers, workers, and nlhee persons 
concerned, .,,ud has considered the recomm011d.:.~ions made 
by the said Comm:ittee: .And whereas the said Deputy Judge 
has deemed it expedient to make an order under section 13 
of the Apprentices Act, 1948, prescribing wages, hourn, and 
other conditions of employrn,ent to be incorporated in con­
tracts of apprenticeship in the sa'id industries for the whole 
of New Zealand, a;nd prescribing such other matteTs and 
things as the C?urt of Arbitration fa req11ired and author!zed 
by the ::':'.ctwn or elsewhere to prescr1b8: , therefore, 
the s3~1d ,Jndg,e doth hereb:, ·der '1nd prescribe 
as follows : -

1 to which Order 
1. The indv-F;uies to which this order apply are 

those included in the following branches B:-J dnfrc1ed in the 
schedule hereto: leather- and/ or fibre-bag making; saddle­
making and/or saddle-repairing and bridle and harness 
making and repairing; collarmaking; fancy-bag making; 
machine-belt making; sailmaking; canvas-goods making (here­
inafter referred to as " the industries ") . 

Applricat-ion of Order '~ 
2. Ti>' : l''.•Visiom :)f this order shal:: ?J::pl_y w r.H employers • 

of app1·e,11,ice~ ln :he industries th1:_,lcghout Zealand )_ 
(whether bc,ru ,_: an award or ag1.·oement rela~ ,c;cz to the 
industl·ies 'W -: 0 i:,i;, _ and to all apprentice:, -by such j 
employers iu ,c:1,.oeh n.Jdustries, and to all of appren- ! 
ticeshi;' , inelnd1ng fr,ose in force at the ti,:H, coming into ,, 
:force - ,his orde1- 1 :Jetween such em.plovne, and n:rrp.rentices, ~ 
whether or not sucn contracts have been reduced to writing. 
(.An "agreement" is an industrial agreement filed under 
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section 2's the Ir:d1c1strial Conciliation ., thi tration 
Act, 1926 an av:r0·cment filed unde 1 ~eetioi1 ,e; ·rt,f the 
Laho1n· Disputes Investigation Act, 1:H3.) 

Prior Consent of Ooniinittee 

;3_ No employer shall (ingagc any person as an <J,ppren-
tice on probation or enter upon -any e01itrnct of appr~nticeshiu 
without the prior cons,ent in w1·iting of the appropriate local 
ApprenticeRhip CommitJee (hereinafter Nilled the "local 
Committee.-.·) n.)\ ,;:.:rherc, there is no such the 
District Comn1i:0:,:1i, -n,.2r or Apprenticeship sd1ed 
the " DiE'trict :>:,rnr:1issioner "). 

(b) Ar employer, before taking an apr, to \iarn 
a branch :l•J:1 indn?t: shall first satisf·, 
the Distr;,,t Uon1mi 1,:1:': • 'r, as the case 1;1ay he is 
a suitable emploser, is 1::1 a pmdtion to co11tim,1,,; :r,:cr1ness 
as an ,employer, and has the :EacHities for properly teaching 
hiTn the branch of the industl·y 'to which he is apprentieed. 

Contracts to be Registe•;•ed 

.Jc. Every contract of apprenticeship, and every alteratim1 
,Jr amendment thereof, shall be registered with the appropriate 
District IJ;;::nm;,;,;::;.:ner vrithin a period of t,Y,rnt;,:· 2~glit days 
after the ,2.~.;r 1T :.n,ent ,.:;,f the employnieri. tl12 fi1::r:a'entice 
( in the ca.:~e ,.1, m·i .ginc=:J contract) or "· •··•· }r1m'tBeD :lays 
of the m;'l:i~:,~ - 1lteration (in t~e ,:,!: an a; 0 .:lred 
contract). .t~: tlv· ,·act or alterat10n 1:, J,<Jt :nres.,.,ated 
for regist111.f,km '- · •3said, the parties ttr , ,:•i · shaE be 
severally hio:l;c "tn a not exceeding £10 unc:Ic A.-:)pren-
tices ~I\ et, 

Minfrnu.m. Age 

D. The m1111mum age at whieb a. person may commence 
to •:erve as an apprentjce shall be fifteen years. 

Term of A:ppreniic,,ship 

6. (a) T1-.~ -';c10:11.· 
m saddlen;_ak:! ·:; 
harness making 
goods making 
hour period:,. 

of f.7prenticeship in hs.the,• ~Dg rn,:;.1,i.ng, 
saddle-repairing ,,1d bri,;:',:p and 

.•cpa~rrn.g, in sailmak;.r16 , 21:,d ::'.-, •· Et, vas-
10,000 hours, dividfr<i teri. 1.000-

(b) Th:c , ':i,1 of ;:;c1prenticeship in filYt':?·­

n1a.ki11g 
periods. 

rnaking, 
shall be in fancy-baf; m.aking, ... ~.d in machine-beL 

8,000 hours, divided into eight 1,000-hour 
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(c) In collarmaking, the term of apprenticeship. for a 
person who commences his apprenticeship when under seven­
teen yea.rs of age shall be 10,000 hours, divided into ten 
1,000-hour periods, and for a person who commences when 
seventeen years of age or over shall be 8,000 hours, divided 
into eight 1,000-hour periods. 

( d) A person who has attained the age of eighteen years 
and who desires to enter into a contract of apprenti0eship 
may apply for a special contract of apprenticeship under 
section 25 of the Apprentices Act, 1948. 

(e) Except as provided in subclauses (f) and (g) of this 
clause, only working-hours shall be reckoned as time served. 

(f) Except for annual holidays under the Annual Holi­
~ys Act, 1944, all holidays provided for in the award or 
agreement referred to in clause 9 of this order which a,re 
taken by an apprentice shall be deemed to be time served 
under his contract, with a maximum of eight hours for any 
one day. Time worked on such holidays shall be added to the 
time deemed to be time served. 

( g) All time lost by an apprentice through his own default 
or sickness in any period of his employment shall be made up 
before such app1,entice shall be considered to have entered 
upon the next succeeding period of his employment, and the 
total period of his employment shall be extended by a period 
equivalent to such lost time; but an apprentice working over­
time shall have such time added to his ordinary time in 
calculating the respective period of his employment. Any 
time lost through accident arising out of and in the course 
of the employment shall be made up by an extension of 
the final period, at the wages for that period. 

(h) Where the New Zealand Apprenticeship Committee 
is of the opinion that time served in a related occupation 
prior to the date of application for engagement of an appren­
tice should be credited to the apprentice it may, on application 
made to it by or through a local Committee, fix a term of not 
less than 6,000 hours. 

( i) Every apprentice whose contract of apprenticeship 
is in force at the time of coming into force of this · order and 
whose term is hel'eby completed, or shortened so that he will 
have less than one year to serve, shall, notwithstanding the 
provisions of subclauses (b) and (c) above, serve for 1,000 
hours in excess of the 8,000 prescribed, or such less term as is 
required to complete his present contract, receiving for that 
period journeymen's rates of pay. 
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:'!, ,i of Probation 
7. The c,f :,bation to be any 

•·, ntrnd or apprenticeship to enable the employer vi '.HJ 
ap,1,n·nt'c,·e to determine J-c if:, fituP:c;s :;h,, 11 not exceed thr£B 
mc,r,th:, in the case of a first ,,.ppr6::Picesliip to 'the industr;v,, 
a,·,l :0 J f,11 not exceed one 1Eot1th i,, Any other case. 

Pro1;r,rtian 

~- The proportion ,·,J' th?. tot&} 1m,nber of appre~tlt'c:s 
to the totJJ. .rneymen employ• :r-· yer 
shall be no, ,me to every jo1,, ,, , · -yed 
in the b1·,: 1=\°lc ,:c:11 the apprentiee i, 

(b 1 'N is entitkd, h · 
subela~se = ,e to oulv one a1 :. 
tfoi.t appr ~d fur· 6 000 h<P' 
apprentice ;n, rn~vided tha ·:Le 

of 
··hen 

• 0 ismal 
i-ent 
the of t.hf' J.oca1 0ommhtee or. ·yJiere tl>2,',r: i::: no Co111111n~ee, 

Dis'ckt Commissioner has 1:;,,,,,n ,,btained. 
, The proportion of appr,)r:Uces to Journeymen emplo:,c ;,,I 

by an:: employ,er shall, for ',hf .. p,1_•yio:3e of determining ,vhetllf:•,· 
or not :<,tch employer is E'.tided '.,, enter into a contract -:d' 
appTent;e.-0 ship vvith an ap-p:;_'er,.tire, !Yeo, 1"11.s(~d upon the numbe1· 
of jc mTteymen who at thE, d.aJe of ms:J:ing application to ·d1e 
,,)cal Committee or the Dh:tl'iffc C'oi11rni:::sioner. as the cnse 
may be, :c·,npl yed in that est: not 
Jess than p-; j0eding that dai . 

( d) Fe,, of this order 
11imse1f w · -:ly at the tradE 

IVho 
tled 

to count uneyman. 
( e) · Th, ,jis,motions provided ,e.c',wn 

29 of the c!, 1948, may b, the 
Dif,t.riet Commissioner and 11'..e fo.r5a,] Committee, notwith 
.~t:1nding that the employe1' u, v.1horn it is proposed to transfer 
r;n appr,.ontice is already emphying the fnll quota of appren­
tices m, determined by the ar-r,r,0 nti(:eship order. 

9. The m{nirnum weekly :rnte:3 of -Nages n.iiyable to 
tices shall nndc,,,.entioned nercent , , 

annre11-
·,unt 
for 
the 

equal to tt·3 mm1muin hoff 
journeymen 1,n,~h of the indu:, 
appr,entice ,0.ed ac:: prescribed 
agreement U,d employment of 
for the ti•: 'rom · time to tb,,,.c, 

,;i·:,;.eymen 
1n the 

if estahlishmr· ; •;he apprentice i 
there fo no such or agreement, as 

~, Tt.: _,> 1 <_.-yed 
prescribed by rhe 
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award or agreement relating to the employment of such 
journeymen for the time being and from time to time in force 
in a locality including the City of Wellington:-

( i) For apprentices serving a 10,000-hour term:­
Those commencing their apprenticeship when under 

s-eventeen years of age-

First 1,000 hour period 
Second 1,000 hour period 
Third 1,000 hour period 
Fourth 1,000 hour period 
Fifth 1,000 hour period 
Sixth 1,000 hour period 
Seventh 1,000 hour neriod 
Eighth 1,000 hour period 
Ninth 1,000 hour period 
Tenth 1,000 hour period 

Per Cent. 
23 
29 
35 
41 
47 
53 
59 
65 
71 
77 

Those commencing their apprenticeship when seventeen 
years of age or over-

First 1,000 hour period · 
Second 1,000 hour period 
Third 1,000 hour period 
Fourth 1,000 hour period 
Fifth 1,000 hour period 
Sixth 1,000 hour period 
Seventh 1,000 hour period 
Eighth 1,000 hour period 
Ninth 1,000 hour period · 
Tenth 1,000 hour period 

Per Cent. 
29 
35 
41 
47 
53 
59 
65 
71 
77 
83 

(ii) For apprentices serving an 8,000-hour term:-
Those commencing their apprenticeship when under 

seventeen year of age-

First 1,000 hour period 
Second 1,000 hour period 
Third 1,000 hour period 
Fourth 1,000 hour period 
Fifth 1,000 hour period 
Sixth 1,000 hour period 
Seventh 1,000 hour period 
Eighth 1,000 hour period 

Per Cent. 
23 
30 
38 
46 
54 
62 
70 
77 
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Those commeneing their apprenticeship ,,-hen sev,enteen 
Y'('iJ.rs of :t;,ge fever-~ 

First 1,000 hour period 
Second 1,000 hour periud 
Third 1,000 hour period 
Fomtl1 1,000 hom pet'.iod 
Fifth 1,000 hour period 
,(1ixt]1 l.i;OO I:ou7, pec'iod 
Sev,enth · 1,000 hour period 

LOOO hour :iwT1od 

U uerse:1s 

J?er U-2nt 
30 

10. A person nndel' twenty-one y,ear<J of age ·who h<i.s 
s0:cved part o~ hi.,,_ aP}:,renticeship to tht jnd.ust:ries outs;.d.e 
o:i' Nl::lw Zealand mav complete the tern1 of apprenticeship, 

Pl.,,,.,1·c1•'··"I .t\ ,,,, • ,-,:+.h ,ny e1111,i!oV'•ff 01, frffnishhlg v V . ...,...... _lUJ.. ,1, .l.t..: -- w~, .• _ -- ",l-'JO... o.f '--'-'- --

the District Commissioner a certificate from his former 
<" 1nPlt.,..er ,md rnch otl~.:r e7,de11,:e \If v,s the Dlsty\:t 
Com;_nissioner and the local Committee may require in order 
h:c shc,w H,e time serv<c:d sud1 nersO"u a,: an ap-1,rentice 
outside of New Zealand. District Commissioner shaH 
r,,:.fusr➔ to reQ·i:,ter anY contrac+ o:i' ap3wenticesliip entm·e:l 
into under th'e provisions of this clause until such evidence 
lw.s heen {urn:L,hed to the satisfac.i-.ion of J1imseJE and the 
Committee. Any party affected by the decision of the 
-rn,,tri,,t Commi,sioner 1nay, within :fourteen dayH. app+:ial ro 
the Court, whose decision shal he final rmd conclusive. 

Ded-uctfons Ernployer 
lL An em1,1oyer shall he ,entitled n:ake a I'&teatle 

deduction from the ,yages of an ~pprentice for any time 
lost """1'.JL1t,·,d IL, exsess of i'tve \vi:n•ltn,2'--d,ri. 111 any 
1,000-hom period or any time lost through his own default. 
Ac,cid,,mts not acising out of and Jn the course of the eraploy­
ment shall, _be deemed to be sickn?ss apd !he provisions of this 
OI'der rnlanng to of and ded.uct10ns tl'om wages and 
making up time case of sickness shall apply also. The 
employer may require the production of medical cmtifi.cabe 
before payment is made for time lost through sickness or 
accident. 

Hours 
12. Tht' hours ,vorked by an apprentice shall, subject 

to the provisions of any statute, be those normally workecl 
journeymen as the a,Nard or 

1·eferred to in clause 9 of this order. 

If 
1111 

f!1 

11111 

!Iii! 

;:111 

-iii/I 
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Overtime 
J:" \ppreniices under sixtee , :·ea1·s shall not 

be required or permitted to ',York overtime. 
(b) Apprentices t1w:br eighteen years of age shaii not 

be ·l'.'equired or permitted to work more than seven honrs m 
au:, one week, and thfn only if under the super,-i,:Ion of 

journeyman. 
: c) Apprentices on·T eighteen years of 

requii,ed or permitted to work ,wertime 
age shall J1ot he 
more tk, ;_1 1-'~il 
• ::.er th': super-hoiu -011,• ·veek, and then 

over·, 
at a ·.,,_,,,.,,,t 

·;, ·: · , i.<.J'1Ilall. 

· ,·,r shall not permi;· 
,;ight on which 

to work 
··· · 1d c.lass•es 

.,,:d. 1,r overtime sha :l in the 
1nn1111ei- -pt2~CI'ibetl for jonr11ey.rne11 i:i.1 ·d10 ~\:;~rd. or agre,8-
ment referred to in clause !::l of th'is order and at thf: wage­
l'E:te received by the apprer,tiee: Provided that the mini num 

,nent shall be ls. 9d. ,m hoLH' in any case. 

A1mt1·cl to Apply 
14. The conditionn ,,f the t,.wmd or agreement Tff((::\·red 

iA) 1u el~.1_"!_?~ 9 1v~re-oi, i11 so far a8 .they rel~t,:i +0 the ;J1ethod 
and : i1,,c 1·. · •mt of wages, h,.·,1ida~·· ·. ,'}W'-Y, and 
othei' ,,_-,;tt<cti, · · ir than member,;,hin ,.: ·•1} relatinlZ 
gene li to .1ployment and ;;;,i ,•,11 :';;,_. with thi~ 
orde: .,~·:c: i 'ii cable to apnren::, · 

,_'nniracts to Accord ci.d 

L:,. Lv,:;iy cou,;1,aet of apnrenticei>hip "hau. '"""ord T,rith 
,·\:e provisions of the Apprentice, Act, 1948, and with t:ii:-; 
,:,rd1:·r, and shall make provir;ion, either expressly ,..-,· hy 
Tefe,•ence to the said ,A.<:t or H, is ol'der, for the several rnatt•ers 
r,Yovided for therein, and sh1111 not contravene the provisiom: 
,,,f any Act relating to the employment of boys OT youth"'. 
In default of such proviF,i01rn l:,c?ing made in any such contract 
ui :o,pp,:renticeship or in so far as such provision is defeetive 
or a· ,i,2:1,:--11s, ·,.;,, ontract 8hall be .,:eeiro:,,:l :wide that 
the c ·., · :,• ,i,·,ns ,.J' · ·. ,prenticeship sha1l t, favourable 
to f " lhan the minimum ··'·"""''.,.0 ' of this 
ord,e1· 

lb ligations of App.· int L -
lf. . 1;,~ an implied ter1 ·, n: 

apprr, · · ··: ti iyi fo;:r ,'.he apprentice wil. 
foJJy obey and serve tl.,_e ':'mploy8r as his 

8VFJ·, 1tract o:r 
,1d faith­

apprentice fcil' the 



pi·e,c·eribeci term, tl1.at he ixill not absent himseh from the 
emp10ver ,: servic,-, durinc \Yorki11g,.hours without the la>::, Ye 
~)I th ,mpk,' ( sue· :t ~n ,nea1 the < 11 (;,re 1ittet 
,Jr vvlJ.i;i0 tn.eLs ~a no 'L}0.:.nn1rt:~;:;t-, tc .. tt.J ..S,'istric-L :Jonurti0si011er -~ 
o· ,x?epl a;, pe::mitted by this ;,r,for, au<; that h·e will iI'.)t 
~.(illlir~t 01' p~~rr_;_t o-~- b~ ac,Jf'cis0;~~v to ~'~-~~/ 1r~J_"t_•t 01" d~:~-~ .. g:e :1~,~ 
the ,,,loye;" -,,,. h1, _ ,_;:ope:t: nor .ncea1 ·,_,_1.y s-;_,,,,. nur-._ 
re damage iI imc,,rn to hin, I.mt v.riH ck ,:,v,e1·ything ln }fr,1 

lhYY:·.:~:r to :P':!.'\1veni the sa-~·1.1.e, 

Ol 11;;c-t1:on:, "'I Em,/<:Jer 
17. (a1 H slrnil be ?.n. implied tern1. n ew:r/ contraet. 

)f arc,•'-' ntfoei't: , tha: r1·e ern ;;_, .·er v '.i_'. duri: .•,; '-he P''d.cribe(' 
';errn. .c, the ':iu"'- o:i' h; • })ovre:•, 1•:L:iff, :- ,.,~ kno'' •·,_'ge. t: 'l.L anr 
instruct thi' app1'.__,ntice, or cause him lo be l:r;e:iined an,1 
iust1•0,0tnd, E" ·~ co::,,3:,c,tent ~-,,u·ni'-y,,1Jn m the hre:-~d1 o:f 
the :'r,_hrntry whiri ,ie 1s urn•en1.;.,,d in 11 ,,ordsx with 
th& provislo,ru, of the A;mrentices Act, 1948, and of 1}iis 
order ;cmd. anv }'lme:,1dm"lu-ts th,>,Y•eof. 

(i-, J:Dver;, ~,mtra,., .. -hall ,,ntain list oi' Che op, 1tion,, 
and skills to be taught the apprentice, bnsed on the sch,·duie 
tu· this order. and a:oproved by the lo,:al Connnittee 01·. 

w-her, t:.iere i ,, no '1.}n,,nritt,,e. the DL:trict C,:mmiE:•1krer. 

( c) In every eontract made D:fter the eomin;r hito force 
of this Ol'der thffce shall be inciudBd the title oi' the person 
who '.o m:H'k: ·take JI sup J''!' ,e tl:u: ,etua] c:·:1.inin;,:; ;,f th,, 
apprentice. 1'he ~ responsibHhy of tne pe1·son so mcluden 
by his title shall be limited to actual traini21g or supervision 
therEuf, and Q,tctll. 1ui.: he he]d to :':'lieve t)1? empc,JV?r a, 
contracting r,a1 ry of lu& contr.,,ctual re..,punsibillnes. 

1'.::. No 
l)ei-son as 
empky 0 !', 

empJo;, 2.d 

P, emiitm;, Forbid,?: 11 

p1i:;mium 111 resp2:::t of tit errqJloyment u£ any 
an apprentic-e shall be paid to or received by an 
whdher ,,,,,eh pren,ium paid tht· r,ersor 

or any ;,r,her p 011 .. c:on. 

.'1.pecial r'ontrncff 
lfi 'l'he p 1',JY1s'101F, of this order •,hall u'>t IHCP;sarily 

apply in the case- of a special contract of apprenticeship 
entered into 1mder the provi.;;ions C'f section 25 nf the 
Apprendces i\ 19l:;.,, 

I! 
!j 

i 'I 

1ii: 

iili 

!/Fl 
ti'' 1)! 

11.11·.' 

1:11 



R~ rocatfon of Onlers 
20. Tlie :following apprenticeship orde1·s 1:n1d ;u1y amend­

;neI ,ts thel'et,, cJH" L.ereby re,. ,.,t,Yd as from ti11c' d.n:;e of the 
Ling into nr .. ,1·,,,+iqn of t:Us ui·ckr :-

NorthH,1 fodustrial D1~·ii•:,2t ;-::Jaddlema1;;:e1c, Bagmakers. 
&-e., apprenticeship order, dated 22nd September,I 
Hl34, and recorded in 25 Booi: oi ~"\wards 978. 

\Vellington Indu:,1:rial District Sw1dlery, &c., Making 
fodustry apprenticeship o:rde1·, dated 10th day of ., . 
Se1,',em _,0r 1926, .,;id . ecorded m 2tc Book o:r 
~lWZI!',·,' F:..::5. 

Date of vpeH;,tion 
21. 'This order shalJ operate and take effect as from 

the 1st day of February. In49. 

OPERArrI0NS Al.HJ 8.KILLS 

In 1mch l:ra.nch of tbe industry empl,oyeTs an,. required by clanse 
17 (b). of this order to in~lni1e in eaeh tontraet of ,apprenticeship a 
list o-: operations and ~kills · to be taught the apprentice. The iist 
:owposed jn each cae.e is tG t,o be selected from t:h\e operations and skills 

. _ ,:ch braneh gi·ie:,1 billow e.nd j, __ ~o , app:·ov~d_ l,y . l?cal Com· 
-,Er,,.c,tJ or, wher:; ··nere 1s no Co1mnnn,,c. rne D1srtnct. .:ommrnsrnner. I,, 

bmnch an :pp·,mtice tiownn1s _ t!w end of i,'u, gprenticeship 
"i:J.ulrl be able m,1.1: · a complete :c:.rticie or artideE\ 

P) Leathe'-1'- (//f!iJ,/o-r Fibre-bag Mak·im.9.--Cutti.ng, dicking, hand 
serwing, machine sewing, comer stitching, riveting, handle-making, strap­
maki'D.g, entting and making and fitting fancy linings, a.t,taching 
furnishings and fittings,, glueing· and covering, trunk-tray-making, as 
used in th0 making of suit-cases, attache-cases, ha.t-boxes, bowls-cases, 
nusic~e.asies, lodg-,s~er1.E:es 1 trunks, kit-'hn.gs_, '/t;rief-bags, and. :0inJilar articles, 

;.ne or mo:re t:Le foU01wint· n-1,:_:teTials-na-meJ:;·"., ·lent.her_, canvas,, 
:ffo; s boanl, vuk,,.nite, :plywood. 

(2) 8addlemai:int -Machining nmlting of p~.neb. cutting and 
,,.::,1·0at:~ng :Saps w1d s.lih-ts 1 preparing' sea.t::; for sea.rning, building and 
blockfui,g pads (English and cohmial), straining trees, setting bellies 
ruid seats, assembling and finishing for the following types--mm1ely, 
park, police or stock, hunting, polo, breaker, exercise, raee. 
_ (3) 8addle,repa~:ing mnd __ Bridle .. and .Harri:,e_ss Making and 
.1_.- .. :;yu:ri.ng.-A --se1ecncn fror.a the crpc1·:-::x:·;_nn.s and. sraHs jn (2) above, 
·1ogcc,i)ter with •,utti,:,g and stitehi:::,g !ha'Dd and nwchine) .jf" variom 
.. ,,,-t.s of harnesE-. inclnding trotting and dray ha:n,css: making 'OT 

brid1es, and ph,ngh gear; rrmking van, dra.y .. ,,.nd p2,rk saddles; 
;,r0per eutting c::: a ~ide of leather. 

( 4) Collnr-making.-Cutting, preparing, Fnd stitching of materia.1s 
used; rn.aking rolls and body; flapping and :finishing. 

(5) Fanry-bag Malcing.-Gutting of leather, linings, and stiffene-rs; 
skiving ( mrA1ine and hand), glueing and assembling, fixing of fasteners, 
X1·anJ:ing1 and £.:nis11-~-ng _:; mac11ining 1 :-}r;.}1.nt.i'Cy measurinr.: (,r1.tfa:;-rn cutting· 
E; il.esigning. 

I 
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( 6) Mu-chi"·dB-T;elt JJak-im{/.---Sele-i:t.:_ng ~ ia-rtd gTa<l.1.ng ~naterin ts f._-,i:­
cntti:ng ,out, making UJ)· Jplicin;~, and J11aehl.:ne pr:'8.sing- of l2n.tHer 
beltin" seleding nmterird,, for, blockin,,r a:th: finis lung of, hy(!' .-,_, :lie 
1:,a ckill~· &\_'.: .• 
'- · (fl.,' Sa-il1nakin,,· anif. Ct1nvas-.r1oods ifLYk·inp.-Operating 'ig-ht a.nd 
;,_e:J-V;j, ·sewing-maehinn: working holes, h>Jnd stitching, me•,sm-ing ·1nd 
cutting r:f sails and all class,"s oi' work in canvas n:•t,I similar material, 
laying ou:- ··,f work, r'l:rping an•' t1plfoing, wire-rope ,,pl.icing. 

Dated tJ· :31st day of [J3cembec, 1948. 
D .• J. DALGLlSH, Deputy .Jud.:;· , 

acting in: ,ursuance of an ord•~r of delegation nf i:11e 
Onnrt of Arbiuati011. 




