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DISSENTING OPINION OF MR. PRIME 

I cannot agree with the decision to increase the margin 
payable to bricklayers above the Court's standard skilled 
rate. It has been understood that the existing margin of 
}-½-d. per hour was granted because it was claimed that 
bricklayers were subject to more lost time than other skilled 
workers because of (a) intermittent employment, and (b) 
wet weather. As to (a) the unsatisfied demand for labour 
and the very great difficulty of getting any bricklaying work 
done are sound evidence that there can be little or no 
lost time through this cause. Indeed, there are numbers 
of cases in which bricklayers are permanently employed 
by concerns such as the Colonial Sugar Co., various gas 
companies, and other large undertakings; these workers 
lose no time at all through either of the causes mentioned. 
As to ( b), this factor cannot have changed appreciably, 
except that owing again to the shortage of labour many 
workers are no doubt kept on and found other work. 

It seems to me that these workers are having their 
margin above the unskilled rate increased twice. Once 
by the general increase in the margin of the skilled rate 
above the unskilled rate from 5d. to 6d., and now by a 
further increase of ld. in the margin above the skilled 
-rate. 

NATIONAL AIRWAYS CORPORATION AND '.L'AS:MAN EMPIRE 
AIRWAYS, LIMITED, AIRCRAFT RADIO OFFICERS-AWARD 

[Filed in t he Office of the Clerk of Awards, W ellington] 

In the Court of Arbitration of New Zealand.-In the matter 
of the Industrial Conciliation and Arbitration Act, 1925, 
and its amendments ; and in the matter of an industrial 
/dispute between the New Zealand Radio Officer's Indus-

-trial union of vVorkers (hereinafter called " the union ") 
and the undermentioned corporation and company 
(hereinafter called "the employers " ) :-

New Zealand National Airways Corporation, Wellington. 
Tasman Empire Airways, Limited , Auckland. 
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'l1HE Court of Arbitration of New Zealand (hereinafter called 
"the Court"), having taken into consideration the terms of 
settlement arrived at in the above-mentioned dispute and 
forwarded directly to the Court pursuant to the provisions 
of section 3 of the Industrial Conciliation and Arbitration 
Amendment Act (No. 2 ), 1939, doth hereby order and 
award:-

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, ci0nditions, 
and provisions set out in the schedule hereto and of this 
award shall be binding upon the union and upon every 
member thereof .and upon the employers and upon each and 
every of them, and that the said terms, conditions, and pro­
visions shall be deemed to be and they are hereby in­
corporated in and declared to form part of this a'Nard; and, 
fur ther, that the union and every member thereof and the 
employers and •each and every of them sh:a11 respectively do, 
observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not 
do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respect 
abide by and perform the same. And the C:omt doth hereby 
further award, order, and declare that any breach of the said 
terms, conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this award, and that a 
penalty as by law provided shall be payable by any pa.rty 
or person in respect thereof . And the Court doth further 
order that this ·award shall take effect as hereinafter pro­
vided, and shall continue - in force until the 31st day of 
March, 1951, and thereafter as provided by subsection (1) ( d ) 
of section 89 of the Industrial Conciliation and Arbitration 
Act, 1925. 

In witness whereof the seal ,of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 1st day of June, 1950. 

[L.s .] A. TYNDALL, Judge. 

1. In this 
flying-time. 

S CHEDULE 

Definitions 
schedule " hours of work " means all 
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" Flying-time" means all flying-ti111;e as recorded in the 
A.ircraf t J 0'U1'n.ey Log Book as from buoy to buoy or from 
chock to chock. 

Certifica,tes. 
:2. Radio Officers shall obtain and retain such certificates 

.as may be required by the employers' approved Operations 
Manuals. 

.Hours of Work 
3. ( a.) 'l'he normal hours of work shall not exceed 

85 hours each calendar month, or 250 hours each three 
calendar months, or 1,000 hours each year. All work done 
in excess of 250 hours ·of work in any three caLendar months 
shall be deemed to be overtime and shall be pa.id for as pro­
vided for in clause 6 hereof. The three calendar monthly 
periods for the purpose of this subclause shall finish on the 
last days of the months of l\farch, June, September. and 
December of each year. For all holidays and leave·, hours 
of work shall be reduced at the rate of 85 hours per calendar 
month. All local hours of work shall be credited at double 
the ordinary rate of flying-time. 

( b) Officers shall not be required to do any flying 
24 hours before .or after a scheduled round trip unless in 
exceptional circumstances. 

Wages 

-±. ( a,) The minimum rates of wages shall be as follo-ws :-

1st 2nd 3rd 

I 

• -Hh ,'>th Year 
H1tnk. Year. Year. Yea r. Year. and 

Thereafter. 

£ £ £ I £ 
I 

£ 
Probationer .. 425 (non-flying) .. . . . . 
2nd Grade 550 575 Promoted 1st grade in 2nd year. 
1st Grade 650 675 700 

I 

725 

I 
750 

Senior 700 725 750 775 800 
I 

For the purpose of calculating the period of service with 
the employer any period of service as probationary radio 
officer shall not be taken into account. 

( b) While ,engaged on a service which indudes trans­
oceanic flights ( that is, flights from New Zealand to any 
place outside New Zealand, ·including to Chatham Islands) 
each Radio Officer shall be paid a trans-oceanic allowance at 
the raite of £125 per annum. Such payments shall continue 
during periods of leave or holidays. 
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( c) Radio Officers who hold a Class 2X licence shall 
receive a payment of £30 per annum in addition to their 
,-0rdi'na.ry salary. 

( d) Any Radio, Officer who is engaged on a flight which 
necessita;t1es an absence from. his home base of more than 
·24 hours sha.l!l receive an overseas allowance of 5s. for each 
:24 hours or part thereof during vvhich he is so absent. 

( e) The wages shall be paid either weekly o-r monthly as 
may be mutually agreed upon. Failing agreement wages 
shall be paid weekly. 

H olidays 
5. After twelve months of service officers shall receive 

one month's holida.y on f ull pay, such holiday to be taken 
under such circumstances ~ may be mutually a.greed. 

For the purpose ;of this clause one mouth is deemed to 
be 30 days inclusive of Saturdays, Sundays, and statutory 
holidays. 

Overtime 
6. ( a.) All overtime shall be paid for at double the 

ordinary rate of pay. For the purpose of this clause the 
,ordinary hourly rate of pay shall be ascertained by dividing 
the total annual rate of pay under subclauses (a ) and ( b) of 
clause 4 hereof by 1,000. 

( b) If the hours of work of any Radio Officer exceed ten 
in any period of 24 hours ( calculated from the commence­
ment of any flight) without a. break of at least t en hours, 
all hours of work in ex0ess of ten hours during that per-iiod 
of 24 hours and until t he end of any flight in ·which the 
Radio Officer may be engaged at the expiration of that 
period of 24 hours shall be deemed to be overtime and shall 
be paid for at the rate provided in subclause (1a1) hereof. 

( c) Any amounts paid for overtime pursuant to sub­
clause ( b) hereof shall be allowed in reduction of any 
amounts found to be payable in respect of overtime in the same 
three calendar monthly period pursuant to the provision 
requiring payment of overtime for hours of work in excess 
of 250 h1 any three calendar moTIJthly period. 

Classification and P1'0motion 

7. (a,) Probationary Radio Officers (non-flying) may be 
employed for such periods as may be necessary. "\\Then 
transferred to, flying duties such probationary Radio Officers 
shall be classified as "Radio Officer 2nd Grade." 
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( b) Radio Officers 2nd Grade may be promoted at the 
discretion of the employer, but will be promoted to 1st Grade 
on gaining 1,500 hours ' air experience or on completion of 
18 months' service in 2nd Grade with the employer, 
whichev,er is the sooner. 

( c) 'rhe Senior Radio Officer shall be the officer appointed 
by the employer to be in charge of Radio Officers. 

Accornniodaition 
8. All officers shall receive free board and accommodation. 

of a similar standard to that provided for the Senior Officer 
from the day of departure to the day of return to the base. 

Base 

9. For the purpose of this award all officers shall be based 
on Auckland or on such other places as may be mutually 
agreed bet,;i,reen the employer and the union. 

Uniforrns 

10. The employer shall provide uniforms for aJ.1 officer · 
an!d maintain them against fair wear and tear. 

Disputes 

11. All disputes arising from or incidental to the employ­
ment of Radio Officers shall be referred immediately to the 
employer and the union, whose representatives shall immedi­
ately confer to effect a settlement. If a settlement is not 
reached, the matter shall be referred to an independent 
person agreed upon by the employer and the uni,on, or 
failing agreement, shall be referred to a. Conciliation 
Commissioner, vvho shall settle the question. 

Should the decision be not agreed to by either party, they 
shall have the right to appeal to the Court of Arbitration 
within fourteien da,ys. 

T e1·mina1tiom of ErnpZoyment 

12. The employment may be terminated by the officer or 
the employer giving one month's notice in w·riting of his 
intention so to do. Notwithstanding the foregoing it. shall 
not prevent the employer taking instant. ar.tion for­
misconduct. 
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Superarvnuaition and I nsurarnce 
13. ( a,) Officers shall, if they so desire, participate in the 

employers ' Superannuation Scheme. 
(b) Each employer shall in respect of each Radio Officer 

in his employ take out and maintain for the benefit o,f the 
officer and his dependants an accident insurance policy unde:r 
which the sum payable in the event of death shall be not less than 
£1,500: Any amounts payable under .any such policy shall 
be in addition to (and shall not be deemed to reduce) any 
amount which may be payable by the employer under the 
vVorkers' Compensation Act, 1922, or at common law, in 
respect of a,ny accident occurring to th e officer. 

Sick1Mss 

14. (a) Officers contracting any illness or a,ecident whilst 
in the employ of the employer shall be paid full basic wages 
until recovery with a maximum period of six months for any 

,one illness or accident. A medical certificate shall be 
produced if requested by the employer. 

( b) All medical and other expenses incurred by such 
illness or accident shall be paid for by the employer. 

( c) Subclauses (a) and ( b) shall not apply where the 
illness or a:ccident is caused by the officers own action or 
neglect. 

( d) Officers shall, where practicable, attend such medical 
practitioner or enter such hospital as is nominated by the 
employer. 

Duties 

15. ( a,) Radio, Officers shall not be required to perform 
any other duties than those scheduled in the employers' 
Operations Manuals. 

( b) When ground appointments are being made, the 
appointment of Radio Officers in the employer's service shall 
be given favourable consideration. 

R esponsibility 

16. Radio Officers shall he responsible to the ca.pi.a.in of 
the aircraft in which they are serving or to the · Senior 
Radio Officer at the base. 
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Union 

17. The Radio ;Officers shall become and remain members­
of the Nm~- Zealand Radio Officers' Industrial Union of 
vVorkers. 

Gene1~al 

18. (a) Should an officer be seconded to another employer­
he shall be deemed to be covered by this award in as far as 
it: is of benefit to him to be so covered. 

( b) Should the services of an officer be terminated at any 
other place than the base for any reason whatsoever, such 
officer shall be provided with first-class fares and accommoda­
tion to the base and his salary shall not cease until his 
arrival at the base, except for any period during which his 
services w,ere not available to his employer. 

Scope o.f Award 

19. This avi-ard shall apply only to the parties named 
herein. 

T erm o.f Award 

20. This award, in so far as it relates to wages, shall be 
deemed to have come into; force on the 1st day of July, 1949, 
and so far as all the other conditions of this a.ward are con­
cerned 'it shall come into force on the day of the date­
hereof; and .this award shall continue in force until the· 
31st day of March, 1951. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 1st day of June, 1950. 

[L.S.] A. TYNDALL, Judge. 

MEMORANDUl\l[ 
rrhe award embodies the tierms of settlement arrived at by 

the assesso.rs in Conciliation Council. 

Wages have been made payable retrospectively, m 
accordance " rith the agreement of the parties. 

A. TYNDALL, Judge. 


