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' l'ARAXAKI BOWLING CLUBS' GREENK EE P ERS-AWARD 

In the Coult of Arbjtratiun of New Zealand, 'l'aranaki Industrial District.­
Jn the matter of the Indu:::;tJ.·ia1 Concilation and A1·bitration Act, 1925, and 
its amendment:::;; and in the rnatte1· of an industrial dispute · between 
the 'l'aranaki. Labourers and Related rrrades Industrial Union of vVorker 
(he1·einafter cal1ed '' the union ") and tl1 e underment ioned club 
( he1·ei.nafte1· called " the employel'S ") :-

Ea:::;t En<l. Bowling Club, New Plymouth. 
Eltham Bowling Club, Eltham. 
]~"'itzro_v Bow1ing Club, Ne,v Plymouth. 
H a-\,·era Bo·wling Club, Ha,re1·a. 
Ha,rera 'l'enni.s Club, HavYera. 
Kaponga Bowling Club, Kaponga. 
New Plymouth Bowbng Club, New Plymouth. 
Ne,Y Plymouth Croquet Club, East End, New Plymouth. 
Paritutu Bowling Club, New Plymouth. 
Park Bowling Club, Hawera. 
Patea Bmvl-ing Club, Patea. 
Stratford Bowling Club, ►s~ tratford. 

'l'1m Coul't of A1·bitJ.·ation of Nevi· Zealand. (hei-eiuafter called" the Court" ), 
having taken into consideration the tem1s of settlement arrived at in the abov -
mention ed dispute a nd forwal'ded directly to the Court pursuant to the 
provisions of section 8 of the Industl'ial Concili ation and Al'bitration Amendment 
Act ( o. 2) , 1989, doth he1·eb.r m·der and award:-

'l'hat, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and pl'Ovisions set out in the 
schedule hereto and of this award slrnl1 be binding upon the union and upon 
every membe1· thereof a.nd upon the emplo.,·e1·::; and upon each and eYery of. them, 
and that the said terms, con ditions, and provisions shall be deemed to be and 
they are hereby inco1·porated in and declaJ'ed to form pa1-t of this mrnrd; and,. 
fmthe1·, that the union and every rn embe1· thereof and the employel'S and each 
and eve1·.'· of them sha11 respectivel.v do, observe, and perforn1 even· matter and 
thing by -this award and by· the said terms, conditions, and provisions respec­
tively required to be done, observed, and performed, and shall not do anything 
in contravention of this awa1·d or of the said terms, condition::;, and provisionsr 
but shall iu all respectf.l abide by and pel'form the same. And the Court doth. 
hereby fmthe1· awai·d, m·der, and declare that ;my breach of the said terms, 
conditions, and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that a penalty as by law provided shall be payable by 
any party 01· pe1·son in respect thereof. And the Court doth further order that 
this awar d shall take effect a:::; hereinafter prnvided, and shall continue in force 
until the 23rd da:--· of 1\fay, ] 952, and thereafter as provided by subsection (1) 
( d) of section 89 of the Industria1 Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration hath hereto been 
affixed, and the .Judge of the Comt hath hereunto set his hand, this 23rd day 
of May, J 951. 

r L. R. l A. TY::\l'DALL) Judge. 
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SCHEDULE 

Int e1 ·pretation 

1. 1'bis avrn1·d shall apply to all greenkeepers employed by bov;,ling clubs 
within the scope of this awa1·d. 

Hou'l's of Wo'l'l-c 
2. (a) rl'he ordina1·y hours of work shall not exceed forty hours per week 

0 1· eight hours per day and shall be worked between 8 a.m. Monday and noon 
Saturday : Prnvided that when weather conditions or other unforeseen circum­
tances make it necessary, the finishing ti.me on Saturday may be extended 

t o l p.m. 
( b ) The ordinary time of starting on any of the days, Monday to Saturday 

inclusive, shall not be earlier than 8 a..m. 
( c ) Employees shall be granted at least one half-holiday each ·week from 

12 noon. 
(d) In the case of tournaments and centre fixtures, the day's starting and 

finishing times may be varied by arrangement between the employer , worker, 
a nd the union. 

Wages 

3. (a) rrhe minimum ·wage payable to a greenkeeper employed by the week 
h'all be £8 2s. 6d. pe1· ·week. 

( b) ' \'!\,T orkers who at th e coming into fo1·ce of this award are in r eceipt of 
a higher rate of pay than that prescribed herein, shall not have their wages 
reduced whilst their present employment continues. 

Cas nal O'I' Part-time W m·ke1·s 

4. A casual or part-time ,rnrker is a worker who is employed for less than 
forty hours in any one " ·eek. ,-rhe rate for such worker shall be one-fortieth 
-per ~our of the greenkeeper's weekly wage. 

Increase in R ates of R emmw ration 
5. All rates of remunerat ion including t ime and piece wages and overtime 

.and other special payments prescribed by this award, but excluding all allow­

.ances in respect of tools, bicycles, motor vehicles, protective or special clothing, 
r special footwear, shall be increased by an amount equal to 15 per cent. thereof 

in accordance ,Yith the Court's general order dated the 30th January, 1951. 

Ove'l'tinie 
G. (a) All time worked in excess or outside of the hours mentioned in 

-clause 2 shall count as overtime and shall be paid for at the rate of time and a 
h alf for the first three houl'S and double time thereafter. 

(b) Overtime shall be computed on a daily basis. 
( c) All work done on Sundays shall be paid for at double ordinary rates, 

w ith a minimum of bvo hours. 

Dednct-ions 
7. rJ'he employer may make a rateable deduction from the weeklv wao-e 

p1·e8cr ibed jn this award for any t ime Jost by the worker through sickness, 
a ccident, or default. 
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Holidays 
8. (a) 'rhe following shall be the 1·ecogni,.,:;ed holidays, which :in the case of 

·weekly ·workers shall be paid fo1· at ordi nary rates: Nev,· Year's Day, 
.Anniversary Day, Good Friday, Easter NLonday, · the birthday of the reigning 
Soverejgn , Laboul' Day, Chri stmas Day, Boxing Day, and Anzac Day. 

( b) Fm· work done by ·weekly wodcers on any of the holidays mentioned 
in subclause ( a) her eof payment shall be made at the rate of double time in 
addition to any payment the ,vorker may be entitled to unde1· subclause ( a ) 
hereof, with a minimum payment of two hours. 

( c) A casual worker who is required to work on any of the holidays 
mentioned i.n subclause (a ) hereof shall be paid for time worked at double 
ordinary rntes, with a minimum payment of two hours. 

( d ) Whe1·e any of the holidays mentioned in subclause (a) hereof falls 
on a customary :working day of a part-time worker, he shall be paid an ordinary 
day's pay without ·working. Any time worked on such holiday shall be paid 
for at double time rates in addition to the ordinary rate, ·with a minimum 
payment of t\vo hours. 

Anmwl H ol1:days 
9. The provisions of the Annual Holidays Act, 1944, shall apply to workers 

covered by this award, except that g1·eenkeepers employed by the week shall 
receive three ·weeks' annual holiday. 

Payment of TVages 
10. All wages shall be paid weekly in cash on the job during working hours, 

on a regular pay day, not being late1· than ':Chursday. 

1'enns of Employment 
lJ. (a) Not less than one ,;i.,eek's notice on either side shall terminate the 

employment of v;1eek]y ,:rnrkers: Provided that this shall not prevent any 
worker from being dismissed for misconduct. 

( b) Notice of termination of employment shall not be given during the 
annu al holiday period. 

Duties of G1·eenkeepers 
12. rrhe duties of greenkeepers shall be the cultivation and care of the 

greens, beds, and borders, and the care of footpaths, plant, and equipment on 
the club's property. They shall undertake any other duties as may be directed 
by a responsible officer of the club who is deputed by the club to give such 
direction . 

Disputes 
13. The essence of this award being that the work of the employers shall 

not on any account whatsoever be impeded but shall always proceed as if no 
dispute had occurred, it is provided that jf any dispute or djfference shall 
arise between the parties bound by this award, or any of them, as to any matter 
whatsoever arising out of or connected therewith, every such di spute or difference 
shall be referred to a Committee to be composed of two representat ives of each 
side, together with an independent chairman to be mutual.1y agreed upon, or in 
<lefault of agreement, to be appointed by the Concili ation Commiss ion er for the 
district. Either side shall ha\·e the r ight to appeal to the Comt of Arbitration 
against · a decision of any such commit tee upon giving to the other side \\Ti tten 
notice of such appeal within fourteen days after such decision has been made 
known to the party desirous of appealing. 



715 

Workers to be Membe ·1·s of Union 

14. (a ) Subject to the prnvisions of subsection (5) of section 18 of the 
Industrial Conciliation and Arbitration Amendment Act, 1936, it shall not 
be la,Yful fo1· any employer bound by this awa1·d to employ or to continue to 
,employ in any position o~· employment subject to this award any adult person 
who is not for the time being a membe1· of an industrial union of wodrnrs bound 
.by this award. 

( b) Fm· the pm·poses of subclause (a) of this clam,e a person of the age 
,of eighteen years or UJY\rnrds, and every other person who for the time being is 
in receipt of not less than the minimum rate of ·wages prescribed by this award 
for ·workers of the age of twenty-one years and upwai·ds, shall be deemed to be 
.a.n adult. 

( c) Eve1·y person ,,·ho, being obliged to become a member of any union by 
the operation of the fo 1·egoing provjsions, fails to become a membe1· of that 
union when requested so to do by his employe1· or any office1· 01· representative 
,of the union, commits a breach of this award, and shall be liable accordingly. 

(NOTE.- Attention is dravvn to subsection ( 4 ) of section 18 of the Industi·i al 
,Conciliation and Arbitration Amendment Act, 1936, " ·hich gives to- wodrn1·s 
-the right to join the union. ) 

Unde'l ·-rate lVorkers 

15. (a) Any ,rnrkm· \\·ho conside1·s himself incapable of earnmg the 
minimum wage fixed by th is awa1·d may be paid such lower wage as may from 
time to time be fixed, on the application of the worke1· after due notice to the 
union, by the local Inspector of A wards or such othe1· person as the Court may 
from time to time appoint for that purpose; and such Inspector 01· other person 
in so fixing such wage shall have regard to the ,rnrker's capability, his past 

-,earnings, and such other circum~tances as such Inspector or other person shall 
think fit to consider after hearincr such evidence and argument as the union 

.and such worke1· sh&11 offer. 

( b) Such permit shall be for such period, not exceeding six months, as such 
Inspector or other person shall determin e, and afte1· the expiration of such period 
shall continue in force until fom·teen days ' notice shall have been given to such 
worker by the secretary of the union requiring him to have his wage again fixed 
in manner prescribed by this clause: Provided that in the case of any person 
whose wage is so fixed by reason of old age or permanent disability it may . be 
fixed for such longel' period as such Inspector or other person shall think fit . 

( c) Notwithstanding the foregoing, it' shall be competent for a vrnrker to 
agree in writing with the president 01· secreta1·y of the union upon such wage 
without having the same so fixed . 

(d) It shall be the duty of the union to give notice to the Inspector of 
Awards of every agreement made with a worker pursuant he1·eto. 

( e) It shall be the duty of an employer, before employing a ,rndrnr at such 
lmrn1· ,rnge, to examine the permit or ag1·eement. by which such wage is fixed. 
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Appl1:cai;1:on of A:ward 

16. ':l.1his award shall apply to the original parties named herein, and shall 
extend to and bind as 8Ubsequent party hereto every trade-union, industrial 
union, industrial association, 01· employer who, not being an original p3:rty 
hereto, is, ,vhen this award comes into force or at any time whilst this award 
is in force, connected wit h. or engaged in the industry to which this award 
applies within the industrial district to which this award relates. 

Scope of Awanl 
17. rrhis award shall operate throughout the rr aranaki Industrial District. 

Tenn of Awa1·d 

18. This award, in so far as it relates to rates of wages, shall be deemed to 
have come into force on the 26th day of February, 1951, and so far as all other 
conditions of this award are concerned it shall come into force on the daY of the 
date hereof ; and this award shall continue in force until the 23rd~ µay of 
May, 1952. 

In ·witness " ·hereof the seal of the Court of Arbitration hath hereto been 
put and affixed, and the Judge of the Court hath hereunto set his hand, thi 
23rd day of May, ] 951. 

[L.s.] A. TYNDALL, Judge. 

MEMORANDUM 

'11he award embodies the terms of settlement arrived at by the assessors in 
Conciliation Council. · 

Wages have been made payable retrospectively, in accordance with the 
agreement of the parties. 

A. TYKDALL, Judge. 

~EW ZEALAND BOI LE RMAKING AND MOULDING INOUSTRIES-AMENDME TT 
OF APPRENTICESHIP ORDER 

In the Court of Arbitrntion of New Zealand.-In the matter of the Apprentices 
Act, 1948; and in the matter of the New Zealan<l Boilermaking and Mould­
ing Industries apprenticeship order, dated the 9th day of May, 1949, and 
recorded in 49 Book of Awards 1078 . 

.. WHEREAS by section 13 (2) of the Apprentices Act, 1948, the Court is1 em-
, powered to amend any apprenticeship order: And whereas application has 

been made to the Court by the .New Zealand Boiler-making and Moulding 
Apprenticeship Committee for amendment of the Nm,,· Zealand Boilermaking 
and Moulding Industries app1·entice8hip order, da ted the 9th day of May, 
1949, and recorded in 49 Book of Avrnrds 1078 : And ·whereas the Court has 
heard the employers, workers, and other person8 concerned: Now, therefore, 
the Court, in pursuance and exercise of the powers vested in it by the said 
Act, doth hereby order as follows :-

1. That the said apprenticeshjp order shall be amended by deleting clause 
J 1 and substituting therefor the following clam;e :-


