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Scope of Agreement 
23. This agreement shall apply only to the patties hereto. 

Terms of Agreement 
This agreement shall come into force on the 12th day of November 1968, and 

shall continue in force until the 30th day of March 1970. 
The rates of remuneration prescribed by this agreement are not to be increased 

by the application of the provision of the court's General Order of the 5th of 
August, 1968. 

In witness whereof, ,the parties hereto have executed these presents on the day 
and year first a!bove written. 

Signed for and on behalf of Pacific Steel Limited. 
Witness to above signature: 

Witness to above signature: F. J. Robinson. 

Signed for and on behalf of Pacific Scrap Limited. 

Witness ,to above signature: G. Farquhar. 

S. CoUGHLAN. 

J. HILL. 

Signed for and on behalf of NEW ZEALAND ENGINEERING, COACH­
BUILDING, AIRCRAFT AND RELATED TRADES INDUSTRIAL UNION 
OF WORKERS. 

J. J. CRUMMEY. 
Witness to above signature: 

NEW ZEALAND PRINTING INDUSTRY-APPEAL AGAINST DECISION OF 
APPRENTICESHIP COMMITTEE 

In the Court of Arbitration of New Zealand, Canterbury Industrial District-In 
the matter of the Apprentices Act 1948; and in the matter of the New Zealand 
Printing Industry Apprenticeship Order, dated the 14th day of August 1967, and 
recorded in 67 Book of Awards 1633; and in the matter of an appeal by the 
Roneo Printing Works Ltd, 196 St. Asaph Street, Christchurch, from a decision 
of the Canterbury and Westland Printing Industry Apprenticeship Committee. 

JUDGMENT OF THE COURT DELIVERED BY THOMSON, J. 

BY a majority decision the Canterbury and Westland Printing Industry Appren­
ticeship Committee declined consent to an application by Roneo Printing Works 
Ltd. to enter into a contract of apprenticeship on the grounds that the Committee 
was not satisfied that the employer had the facilities for properly training an 
apprentice within the meaning of clause 4 (b) of the apprenticeship order. 

The question in this case was whether or not an apprentice could adequately 
be taught commercial hand typography by the appellant, a firm which has so far 
not had an apprentice. The actual training of the apprentice would be done by a 
Mr Wilson who it is agreed is a competent tradesman and a suitable person to 
train an apprentice. It was agreed that the standard of work done by the firm was 
good. The criticism of the worker representatives on the Apprenticeship Commit­
tee was based primarily on inadequacy in book work. A good deal of emphasis 
was in the first instance laid on the fact that the appellant would not be able 
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to teach the boy 32-page imposition, but this receded in importance and the 
criticism was generally that the training in imposition work would not be adequate, 
and there was also some comment on the fact that the equipment was insufficient 
to teach a full range of work. 

The Court inspected the premises; they appeared comparable with the general 
run of such premises used by a smallish business. The Court appreciates and 
values the great efforts which are being made in this trade both by employers 
and workers to train apprentices and maintain the standards of craftsmanship in 
the trade. Ideally it may be that an apprentice should learn his trade in a rather 
larger business than this ( though size itself has its dangers) but the Court has no 
doubt that given good will on both sides, which is necessary in any event, the boy 
will be taught his trade properly in this business. 

The appeal is allowed. 
Dated this 23rd day of October 1968. 

[L.S.] J. B. THOMSON , Judge. 

NEW ZEALAND PRIVATE HOTEL EMPLOYEES AND NEW ZEALAND PRIVATE 
HOSPITAL DOMESTIC WORKERS-ENFORCEMENT 

In the Court of Arbitration of New Zealand, Canterbury Industrial District­
In the matter of the Industrial Conciliation and Arbitration Act 1954; and in 
the matter of the New Zealand Private Hotels Employees Awards, dated 22 May 
1963 and 2 December 1965, and recorded in 63 Book of Awards 705 and 65 
Book of Awards 2539; and in the matter of the New Zealand (except Westland) 
Private Hospitals Domestic Workers Awards, dated 11 December 1963 and 
11 May 1966, and recorded in 63 Book of Awards 2568 and 66 Book of Awards 
577; and in the matter of an action between George Derek Postlethwaite, Inspec­
tor of Awards, Christchurch, Plaintiff, and Doreen Cooper, Cedars Nursing 
Home, 155 Blighs Road, Christchurch, defendant. Hearing: Christchurch, 
15 October 1968. Counsel: 

H. G. Duncan for plaintiff, C. R. Harman for defendant. 

JUDGMENT OF THE COURT D ELIVERED •BY THOMSON, J. 
THE Inspector of Awards claims a penalty for breach of award and also wages 
to the use of certain workers of the defendant. The defendant conducted in 
Christchurch an establishment known as "The Cedars Nursing Home" in which 
establishment she employed the workers who are concerned with the claim. The 
claims are made under the New Zealand Private Hotels Employees Award dated 
22 May 1963 (63 Book of Awards 705) and under the award which replaced 
it dated 2 December 1965 (65 Book of Awards 2539). These awards apply to 
workers employed in "Private Hotels". "Private hotel" is defined in clause 1 ( d) 
as meaning "a private hotel, a bed and breakfast accommo'dation house, an 
apartment house, a boarding house, a motel, or a lodging house that provides 
accommodation for five or more lodgers." 

In the alternative claims are made for wages under the New Zealand ( except 
Westland) Private Hospitals Domestic Workers Award dated 11 December 1963 
(63 Book of Awards 2568) and after its expiry by the award replacing it dated 
11 May 1966 (66 Book of Awards 577). This award applies "to all domestic 
workers in private hospitals and all such like ill'stitutions and their employers." 


