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. . . the biggest ton fern is 
future tureer paths and 

opportunities...

Y O U  C O U L D  be forgiven for th inking award restructuring was
over. C ertainly it is not m aking the headlines it used to. For m ost 
it has been a long and draw n-out process w hich  som e w ould  say 
has lost d irection. But it is hard ro generalise. For a start 

organisations and workplaces are at different stages in the process. 
Inform ation about the progress o f  award restructuring is also surprisingly  
hard to com e by. R ecently a major report com m issioned  for the N ational 
Board o f  E m ploym ent, E ducation and T rain ing criticised the lack o f  
national coordination  in the award restructuring process. Som e o f  the 
industrial parties do have a ‘big picture' but they are rarely the sam e one. 
U nfortunately, individual workplaces and organisations are often left to 
com e to terms with translating to a new award in isolation

A pote ntia lly  dangerous situation
I his is potentially a dangerous situation because w ith ou t access to 

inform ation about how  other organisations o f  a similar kind are proceeding, 
inequities could be established that m ay to difficu lt to rem ove later on.
From m y experience im m ediate m onetary concerns are rarely the main issue 
for staff. In general em ployers have m ade sure that em ployees will not be 
paid less under a restructured award. T h e enquiries I have recently received  
from public librarians in Victoria, w h o are in the process o f  translating to 
their new  award, suggest that the biggest concern is future career paths and 
opportunities.! both w ith in  their ow n library and outside. Specifically they  
were seeking inform ation about what was occurring in other organisations 
in order to appeal som etim es system atic dow ngrading o f  positions in the 
reclassification process. T h e ou tcom e o f  these appeals is uncertain. I am  
m en tion in g  this situation in particular to illustrate the fact that ultim ately, 
it is in everyone’s interests to circulate inform ation and give other people in 
your occupational group the benefit o f  your know ledge and experience.
And that brings m e to an ad break...

ELISS and Vic Branch of ALIA have organised a jo in t m eeting on 
A w a r d  R e s tru c tu r in g — H o iv  does i t  a ffe c t L ib ra ry  S t a f f  It will be held on 
7 M ay at 5 .30  pm in C onference R oom  1, 5th Floor, Bureau of 
M eteorology, 1 50 Lonsdale Street, M elbourne. T h e cost is $6  and 
interested people can RSVF to M icheline at Library Focus on  
(03) 4 2 9  5177 . I am attending and speaking and there will also be a panel.

Publications
M em bers w ho deal with legislation and industrial relations m ay be 

interested to know  that there is a new ed ition  o f  the Australian Industrial 
Relations Act 1988 w h ich  is consolidated  to April 1991. T h is second  
edition includes am endm ents w hich have dealt with the registration, size, 
coverage and am algam ation of organisations (trade unions) and the 
enhanced enforcem ent o f  awards.

I have also received two new publications from the A C T U  on the award 
provision for parental leave and how  the new superannuation legislation  
will affect w om en.

Postscript
I plan to write a P ic k e t L in e  in every other issue o f  in C ite . Look forward 

to the next topic— Enterprise Bargaining.
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Managing Archives: 
an introduction

A 10 day workshop
June 22-July 3,1991

Cost: $695
For further information, contact: 

Maureen Henninger 
Tel. (02) 697-3589 
Fax(02) 313-7092

W A N T E D
• NEWSPAPERS (esp. Melbourne 

papers) Bound volumes or single issues 
1 8 4 0  to 1 9 7 6

• Popular MAGAZINES (e.g. Life, Look, 
W om en’s Weekly, etc.) to 1 9 6 0

PAPER WORLD
Phone: Alan Waters

mobile 018  535  028  (anytime) or (03) 531 4 47 0
Postal address:

9 /1 3 4  Brighton Road, Elsternwick, Vic 3185
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